
 
 

WORKFORCE DEVELOPMENT BOARD 
YOUTH COMMITTEE MEETING  

AGENDA 
Tuesday, August 12, 2025 
10:00 A.M. – 11:00 A. M.  

 
 Location: Zoom- Virtual Meeting 

 
I.  Welcome - Introductions         Katie Brown, Chair 

 
II. Review of Minutes (3/04/2025)*        Katie Brown Chair 

  
III. PY 24 PYC Report/Dashboard (6/30/2025)    Ann Marie Baker, PYC Prog. Mgr. 

 

IV. New Business:  

PY 24 (Final) New Enrollment  Report      Katie Brown 
PY 24 Youth Local Monitoring Report- Information Only   Katie Brown 
PY 24 Grant Expenditures (Final)- (6/30/2025)     Ann Marie Baker 
PY 24 3rd & 4th Qrt WL Youth Performance    Jennifer Campbell, WorkLink 
PY 25 Electronic File Update- Information Only     Jennifer Campbell 
PY 25 Letter of Intent        Jennifer Campbell 
PY 24 Anderson Impact Awards Nomination*     Ann Marie Baker  
 

V. Other Business:          Katie Brown 

   
VI. Adjourn*          Katie Brown 
  

*Vote Needed 
 

Next Scheduled Board Meeting – September 10, 2025 
In person- Clemson Visitor’s Center  

 
Next Scheduled Youth Committee Meeting – October 7, 2025 

Zoom Virtual Meeting 
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Youth Committee Meeting Minutes 
 

 
Youth Committee Meeting Minutes 

Date: March 4, 2025 
Time: 10:00 AM – 11:00 AM 
Location: SC Works Center Clemson / Zoom Meeting 
Chair: Katie Brown 

 
I. Welcome and Introductions 

Katie Brown called the meeting to order at 10:00 AM and welcomed all 
attendees. 

Introductions were made around the virtual table. 

 
II. Approval of Previous Minutes 

The minutes of the January 21, 2025 Youth Committee meeting were 
reviewed. 

A motion to approve the minutes was made by Amy Bradshaw and 
seconded by Tyler James. The minutes were approved unanimously. 

 
III. Palmetto Youth Connections Program Updates 

Presented by Karen Craven, Program Manager 

• PY23 Summary 

o 120 participants served; 81 remain active 

o 25 participants placed in Work Experience (WEX) 

o All performance measures met or exceeded in Q3 

• PY24 Update (through February 28, 2025) 
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Youth Committee Meeting Minutes 
 

o Total enrollments: 91 (29 carryover + 62 new) 

o Active participants: 67; follow-up participants: 96 

o Work Experience placements: 4 

o Key performance metrics:  

 Q2 employment/education/military placement rate: 88.7% 

 Credential attainment rate: 61.2% 

 Median earnings: $3,340 

 Measurable skills gains rate: 62.4% 

 Work Ready certificates issued: 6 

 Career Smart classes conducted: 174 

 
IV. New Business 

• PY24 Grant Expenditures 

o Youth Formula Grant (PY24) expended 48.6% as of January 
31, 2025 

o Work Experience line item expended 58.6% 

• Enrollment Report 

o 91 of 100 board-goal slots filled, leaving 9 vacancies 

• Extension of Eckerd PYC Grant 

o Proposal to extend the Eckerd grant for a fourth program year 
(PY25) 

o Motion to extend was seconded and carried 

• Strategic Plan Goal #2 Review 

o Committee discussed strategies to eliminate employment 
barriers 

o Members to submit feedback on draft strategies by January 31, 
2025 
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Youth Committee Meeting Minutes 
 

 
V. Other Business 

Members were reminded to complete and return Conflict of Interest forms 
by January 24, 2025. 

The next Youth Committee meeting is scheduled for May 6, 2025 at 10:00 
AM via Zoom. 

 
VI. Adjournment 

Katie Brown thanked everyone for their participation and adjourned the 
meeting at 11:00 AM. 

Respectfully submitted,  

Windy Graham 

 

004



Data Through:
6/30/2025

Anderson Oconee Pickens Total Anderson Oconee Pickens Total
Male 11 12 14 37 51% Baker 0 50 0 50
Female 13 12 10 35 49% Active 0 21 0 21

24 24 24 72 Follow-Up 0 29 0 29
Younger Youth (18 & Under) 8 16 15 39 54% Cobb 0 0 50 50
Older Youth (Over 18) 16 8 9 33 46% Active 0 0 18 18

24 24 24 72 Follow-Up 0 0 32 32
Basic Skills Deficient 24 24 23 71 99% Wengard 52 0 0 52
Unemployed 13 15 14 42 58% Active 23 0 0 23

Follow-Up 29 0 0 29
Active 23 21 18 62
Follow-Up 29 29 32 90

Total 52 50 50 152

35GED/ 3 HSD /14 EFL Gains/8Trn.Mile/SkillPro 38 O 205Employment/5Post Secondary

Goal Actual
Carryover 33 29 Work Ready Certificate

WIOA Reported WorkLink Youth Performance 1st Quarter 15 25 PY24
(Jul-Aug-Sep) 5 Platinum 0

 WIOA  2nd Q (Rolling 4 Q) Performance 2nd  Quarter 24 21 4 Gold 0
Pass (Oct-Nov-Dec) 3 Silver 9
Fail 2 Bronze 4

3rd Quarter 24 23
Overall Program Score 97.20% (Jan-Feb-Mar) Total 13

Goal % of Goal Actual 4th Quarter 4 2
EMP/EDU/TRAINING Q2: 83.50% 101.40% 84.70% (Apr-May-Jun)  

EMP/EDU/Training Q4: 82.00% 101.50% 83.20% Total 100 100

Credential Rate: 70.00% 90.01% 63.10%

Med Earnings $3,455 89.80% $3,104

MSG 60.00% 103.30% 62.00%
*meeting performance=50%+ of goal

Demographics at Registration Caseload Breakdown

PY24 Enrollments

Palmetto	Youth	Connections	‐WorkLink	‐PY24																							
July	1,	2024	‐ June	30,	2025
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PY’24 UPDATE REPORT 
 

 

Total number enrolled per 
county (active and follow-
up)  

ANDERSON  
52 

OCONEE 
46 

PICKENS 
32 

 

Service Provider Information 

Date: 8-12-25 

Service Provider:    
Palmetto Youth Connections 

Prepared By:  Ann Marie Baker  

Program Description:  Out of School Youth (17-24) 

Number of Participants to be Served:  100 (carryover and new enrollment)  
 

PY’24 Performance 
Carryover: (Example: 94) 29 

New Enrollments: July 2024: 0 
August 2024: 12  
September 2024: 13  
October 2024: 7 
November 2024: 7 
December 2024: 7 
January 2025: 10 
February 2025: 6 
March 2025: 7 
April 2025: 2 
May 2025: 1 
Total Enrolled: 72 

Dates Covered for New Enrollments: 
 

July 1, 2024– June 30, 2025 

Total Active Enrollment PY24: 47 

Total in WEX PY 24: 6 
 

Current Total in Follow up PY 24:     83 

Total Entered Employment/Education/Military 
(PY 24 Goal Q2: 83.5%; PY 24 Goal Q4: 82%) 

3rd Q Performance:  
Q2: 85.6%          Q4: 82.1% 
 

Credential Rate 
(PY 24 Goal 70%) 
Median Earnings 
(PY 24 Goal $3455) 

3rd Q Performance: 63.8% 
 
3rd Q Performance: $3174 

In Program Measurable Skills Gain 
(PY 24 Goal: 60%) 

3rd Q Performance: 57% 
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 July 1, 2024-June 30, 2025 

 Internal Assessment: Occupational Skills Training Anticipated Obligations (Line Item 6530) 

 
As of 6-30-25Total # of Youth Entered Advanced Training: 6 
 
July 1, 2024-June 30, 2025 
 
Occupational Skills Training Total: 1 
(That PYC can document and confirm) 
 
IBEST Manufacturing: (T. Schofield-Anderson) 
 
Post-Secondary Entry Total: 5 
(That PYC can document and confirm via the Student Clearinghouse) 
 
Hector Martinez (Mechanical Engineering)  
Jordan Doyle (health care) 
Tanner Owens (health care) 
Thomas Lorraine (health care) 
Karissa Hood (health care) 
 
Post-Secondary WIOA Tuition Obligation:  
$0 
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Worklink Development Board Contract Number:

1376 Tiger Blvd. Invoice Number:

Clemson, SC 29631 Invoice Month:

Attn: Jennifer Campbell Period Covered:

email: jcampbell@worklinkweb.com Total Amount Due: 4,754$           

JUNE FINAL

100.0% 100.0%

Budget MOD 1 1058-13 Cumulative 

Cost YTD

Remaining 

Balance

Percent Spent 

YTD

Staff Salary Total 246,287$             1,682.35$      246,052.16$   234.57$          99.9%

Fringe Benefit Total 51xx 59,599$               2,530$            59,598.78$     -$               100.0%

TOTAL STAFF COSTS 305,886$             4,212.55$      305,650.94$   234.57$          99.9%

Operating Costs:
Property Rent 6185 3,600$                -$              3,158.93$       441.07$          87.7%

Communications (Phone, Fax, Internet, etc.) 6270 1,200$                100$              1,054.12$       145.88$          87.8%

Network (internet) 6265 1,500$                -$              999.90$          500.10$          66.7%

Postage 6005 1,500$                9$                  774.92$          725.08$          51.7%

Staff Travel 6105 3,942$                71$                3,807.47$       134.67$          96.6%

Other Travel 6115/6120 -$                   -$              -$               -$               0.0%

Staff Background Checks 5100 156$                   -$              45.00$            111.00$          28.8%

Staff Training 5110 -$                   -$              -$               -$               0.0%

Office/Desktop Supplies and Materials 6000 1,000$                62$                902.24$          97.76$            90.2%

Copying 6730 1,000$                -$              886.43$          113.57$          88.6%

Software Licenses 6095 3,895$                -$              3,708.32$       186.68$          95.2%

Participant Verifications 6516 -$                   -$              -$               -$               0.0%

Participant Outreach 6735 -$                   -$              -$               -$               0.0%

TOTAL OPERATING COSTS 17,793$               241.66$         15,337.33$     2,455.81$       86.2%

Training Costs:
Work Experience Stipends 6507 14,951$              (120)$             14,949.00$     1.80$              100.0%

Tuition Cost (Adult Education) 6520 11,200$              -$              10,080.00$     1,120.00$       90.0%

Participant Graduation Fees 6595 1,045$                -$              515.00$          530.00$          49.3%

Credential Exam Fees 6525 13,747$              -$              10,410.00$     3,337.00$       75.7%

Individual Training Accounts 6530 -$                   -$              -$               -$               0.0%

Instructional Supplies (Books) 6590 -$                   -$              -$               -$               0.0%

TOTAL TRAINING COSTS 40,943$               (120.00)$        35,954.00$     4,988.80$       87.8%

Supportive Services Costs :
Child Care 6660 -$                   -$              -$               -$               0.0%

Transportation 6485 13,624$              240$              10,360.00$     3,263.80$       76.0%

Client Incentives 6585 -$                   -$              -$               -$               0.0%

Client Training Support Materials 6545 -$                   -$              -$               -$               0.0%

Client Supplies 6546 -$                   -$              -$               -$               0.0%

Client Emergency Assistance & Expungements 6596 -$                   -$              -$               -$               0.0%

TOTAL SUPPORTIVE SERVICES COSTS 13,624$               240.00$         10,360.00$     3,263.80$       76.0%

Training/Professional Fees/Profit:  

General Liability Insurance 6305 5,676$                (378)$             4,791.73$       884.27$          84.4%

TOTAL FEES / PROFIT COSTS 5,676$                  (378.27)$        4,791.73$       884.27$          84.4%

4.1  INDIRECT COST: 14.10% 46,079$               558$               45,562.19$     516.56$          98.9%

Contract Total 430,000$             4,753.72$      417,656.19$   12,343.81$     97.1%

1058-13

June 2025 Final

July 1, 2024 - June 30, 2025

Eckerd Goal:

Line Item 

24Y495E3

ECKERD YOUTH ALTERNATIVES, INC.

100 N. Starcrest Drive, Clearwater, FL 33765

INVOICE
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Worklink Development Board Contract Number:
1376 Tiger Blvd. Invoice Number:
Clemson, SC 29631 Invoice Month:
Attn: Jennifer Campbell Period Covered:
email: jcampbell@worklinkweb.com Total Amount Due: 29,663$         

JULY 
8.3% 100.0%

Budget 1058-1 Cumulative 
Cost YTD

Remaining 
Balance

Percent Spent 
YTD

Staff Salary Total 197,326$             19,920$       19,920.38$     177,405.66$   10.1%
Fringe Benefit Total 51xx 49,057$               4,439$         4,438.51$       44,618.10$     9.0%
TOTAL STAFF COSTS 246,383$             24,358.89    24,358.89$     222,023.76$   9.9%
Operating Costs:

Property Rent 6185 3,600$                -$            -$               3,600.00$       0.0%
Communications (Phone, Fax, Internet, et 6270 960$                   100$            100.10$          859.90$          10.4%
Network (internet) 6265 1,500$                105$            105.00$          1,395.00$       7.0%
Postage 6005 1,000$                17$             17.40$            982.60$          1.7%
Staff Travel 6105 3,500$                71$             71.40$            3,428.60$       2.0%
Other Travel 6115/6120 -$                   -$            -$               -$               0.0%
Staff Background Checks 5100 126$                   -$            -$               125.70$          0.0%
Staff Training 5110 -$                   -$            -$               -$               0.0%
Office/Desktop Supplies and Materials 6000 1,295$                -$            -$               1,294.59$       0.0%
Copying 6730 1,200$                -$            -$               1,200.00$       0.0%
Technology 6090 1,265$                -$            -$               1,265.00$       0.0%
Software Licenses 6095 1,265$                1,182$         1,182.00$       83.00$            93.4%
Participant Verifications 6516 -$                   -$            -$               -$               0.0%
Participant Outreach 6735 -$                   -$            -$               -$               0.0%

TOTAL OPERATING COSTS 15,710$               1,475.90      1,475.90$       14,234.39$     9.4%
Training Costs:

Work Experience Stipends 6507 24,092$              -$            -$               24,091.69$     0.0%
Tuition Cost (Adult Education) 6520 11,200$              -$            -$               11,200.00$     0.0%
Participant Graduation Fees 6595 1,045$                -$            -$               1,045.00$       0.0%
Credential Exam Fees 6525 10,530$              -$            -$               10,530.00$     0.0%
Individual Training Accounts 6530 -$                   -$            -$               -$               0.0%
Instructional Supplies (Books) 6590 -$                   -$            -$               -$               0.0%

TOTAL TRAINING COSTS 46,867$               -                -$               46,866.69$     0.0%
Supportive Services Costs :

Child Care 6660 -$                   -$            -$               -$               0.0%
Transportation 6485 7,500$                -$            -$               7,500.00$       0.0%
Client Incentives 6585 -$                   -$            -$               -$               0.0%
Client Training Support Materials 6545 -$                   -$            -$               -$               0.0%
Client Supplies 6546 -$                   -$            -$               -$               0.0%
Client Emergency Assistance & Expungem 6596 -$                   -$            -$               -$               0.0%

TOTAL SUPPORTIVE SERVICES COSTS 7,500$                  -                -$               7,500.00$       0.0%
Training/Professional Fees/Profit:  

General Liability Insurance 6305 4,429$                369$            369.06$          4,059.69$       8.3%
TOTAL FEES / PROFIT COSTS 4,429$                  369.06         369.06$          4,059.69$       8.3%

4.1  INDIRECT COST: 13.20% 34,677$               3,459$         3,458.91$       31,217.71$     10.0%

Contract Total 355,565$             29,663$       29,662.76$     325,902.24$   8.3%

1058-01
July 2025
July 1, 2025 - June 30, 2026

Eckerd Goal:

Line Item 

ECKERD YOUTH ALTERNATIVES, INC.
100 N. Starcrest Drive, Clearwater, FL 33765

INVOICE
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Program Year 2024 Quarter 3 - Quarterly Performance Summary
WIOA Adult/DW/Youth

WorkLink

Indicator/Program
Title I Adult 

Goal
Title I Adult 

Actual
Title I Adult 
% of Goal

Title I DW 
Goal

Title I DW 
Actual

Title I DW 
% of Goal

Title I Youth 
Goal

Title I Youth 
Actual

Title I Youth 
% of Goal

Overall 
Indicator 

Score
Employment Rate Q2 81.5 79.2 97.2% 86.5 100.0 115.6% 83.5 90.0 107.8% 106.9%
Employment Rate Q4 84.2 92.0 109.3% 85.6 100.0 116.8% 82.0 66.7 81.3% 102.5%
Median Earnings $7,750 $6,485 83.7% $9,287 $12,588 135.5% $3,455 $4,895 141.7% 120.3%
Credential Rate 73.8 76.2 103.3% 82.6 100.0 121.1% 70.0 33.3 47.6% 90.6%
Measurable Skill Gains 70.0 54.8 78.3% 72.4 80.0 110.5% 60.0 21.0 35.0% 74.6%

94.3% 119.9% 82.7%

Upper Savannah

Indicator/Program
Title I Adult 

Goal
Title I Adult 

Actual
Title I Adult 
% of Goal

Title I DW 
Goal

Title I DW 
Actual

Title I DW 
% of Goal

Title I Youth 
Goal

Title I Youth 
Actual

Title I Youth 
% of Goal

Overall 
Indicator 

Score
Employment Rate Q2 78.0 72.7 93.2% 85.4 66.7 78.1% 74.5 100.0 134.2% 101.8%
Employment Rate Q4 81.0 76.0 93.8% 84.5 75.0 88.8% 75.0 50.0 66.7% 83.1%
Median Earnings $6,832 $5,496 80.4% $8,400 $10,403 123.8% $4,200 $2,600 61.9% 88.7%
Credential Rate 67.0 76.9 114.8% 78.1 66.7 85.4% 69.0 100.0 144.9% 115.0%
Measurable Skill Gains 63.5 34.6 54.5% 67.7 - NA 61.5 39.5 64.2% 59.4%

87.3% 94.0% 94.4%

Upstate

Indicator/Program
Title I Adult 

Goal
Title I Adult 

Actual
Title I Adult 
% of Goal

Title I DW 
Goal

Title I DW 
Actual

Title I DW 
% of Goal

Title I Youth 
Goal

Title I Youth 
Actual

Title I Youth 
% of Goal

Overall 
Indicator 

Score
Employment Rate Q2 79.0 72.9 92.3% 82.0 50.0 61.0% 79.0 85.7 108.5% 87.2%
Employment Rate Q4 78.0 62.5 80.1% 81.0 63.6 78.5% 73.7 72.7 98.6% 85.8%
Median Earnings $7,000 $8,065 115.2% $8,300 $8,339 100.5% $2,700 $6,037 223.6% 146.4%
Credential Rate 68.5 63.6 92.8% 67.6 100.0 147.9% 75.3 72.7 96.5% 112.4%
Measurable Skill Gains 66.3 47.8 72.1% 71.5 63.6 89.0% 53.0 46.2 87.2% 82.7%

90.5% 95.4% 122.9%

Greenville

Indicator/Program
Title I Adult 

Goal
Title I Adult 

Actual
Title I Adult 
% of Goal

Title I DW 
Goal

Title I DW 
Actual

Title I DW 
% of Goal

Title I Youth 
Goal

Title I Youth 
Actual

Title I Youth 
% of Goal

Overall 
Indicator 

Score
Employment Rate Q2 78.0 77.8 99.7% 85.2 62.5 73.4% 73.0 92.6 126.8% 100.0%
Employment Rate Q4 82.5 89.8 108.8% 84.5 100.0 118.3% 70.0 88.9 127.0% 118.1%
Median Earnings $8,078 $6,139 76.0% $9,000 $8,281 92.0% $3,200 $3,655 114.2% 94.1%
Credential Rate 66.0 80.0 121.2% 66.7 - NA 53.0 38.9 73.4% 97.3%
Measurable Skill Gains 72.7 50.0 68.8% 69.1 37.5 54.3% 61.5 54.9 89.3% 70.8%

94.9% 84.5% 106.1%

• An Overall Program Score (across all indicators) is at least 90.0%
• An Overall Indicator Score (across A/DW/Y programs) is at least 90.0%
• Have an Individual Indicator Score of at least 50.0%
• An Overall Program Score (across all indicators) that did not meet at least 90.0%
• An Overall Indicator Score (across A/DW/Y programs) that did not meet at least 90.0%
• Have an Individual Indicator Score that did not meet 50.0%

Overall Program Score Overall Program Score Overall Program Score

Overall Program Score Overall Program Score Overall Program Score

Overall Program Score Overall Program Score Overall Program Score

Overall Program Score Overall Program Score Overall Program Score

Pass

Fail

Updated: 11/15/2024023
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Palmetto Youth Connections 

Success Story:  Anderson County 

R.Kay 

 

 

 

After a little over a year and much determination, Rhonda Kay earned her GED 

on December 17, 2024 at Pelzer Adult Education Center.   Her education journey 

is as follows.  She received a certificate of completion at the age of 17 from 

Palmetto High School.   She said she had some struggles in high school and 

when she wasn’t able to get her high school diploma, she just gave up on 

education.  It wasn’t until some years  later that she decided she would like to 

pursue earning her GED.  In the fall of 2023, she did just that!   She enrolled at 

Pelzer Adult Ed for evening classes, two days a week.  During orientation,  she 

was referred and recruited by PYC for WIOA eligibility determination for career 

pathway and supportive service assistance. 

 

Rhonda enrolled with Palmetto Youth Connections (PYC) in October, 2023.  She 

enrolled in need of GED and skills upgrade.  In the first program year with PYC, 

she made skills gain in math and reading in her second year.   During this time of 
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attending GED classes, PYC provided Rhonda with supportive services to include 

numerous GED practice, exams and quarterly session fees over the two years.  

She attended evening GED classes all while working full-time.  Attendance was 

challenging at times because of work and transportation.  Exams were tough for 

her, but she passed them one at a time with math coming in last.   Math actually 

took seven tries, but through her determination and all the support from family, 

work, school and PYC, she finally earned her GED in December, 2024. 

 

Rhonda continues to work full-time as a Certified Nurse Assistant and has 

decided to enter post secondary at TCTC in the fall of 2025 to pursue nursing.  

She has been supported in the enrollment steps and has started this process.  

Rhonda is grateful to PYC and the WIOA support that has helped her move 

forward with her education and career aspirations.   PYC wishes her the very 

best in her future endeavors.   
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Palmetto Youth Connections 

Success Story:  Anderson County 

T.Schofield 

 

 

 

Taylor enrolled with Pelzer Adult Education Center twice over the last five years 

and with much determination, she earned her GED in March of this year.   Her 

education journey is as follows.  She dropped out of high school at age 15 due to 

personal circumstances.   She said the struggles she experienced really 

discouraged her and as a result she gave up on completing her education.   It 

wasn’t until some years later that she decided she would like to pursue earning 

her GED.  In recent years, she enrolled at Pelzer Adult Education Center, but she 

did not stay.  Once again, she was discouraged and felt she didn’t have the 

family support she needed to push through.  However, she enrolled again in 

January of this year and was determined to accomplish earning her GED 

credential.    She enrolled at Pelzer Adult Ed for evening classes, two days a 

week.  During orientation,  she was referred and recruited by PYC for WIOA 

eligibility determination for career pathway and supportive service assistance. 
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Taylor enrolled with Palmetto Youth Connections (PYC) in March 2025.  She 

enrolled in need of GED, supportive services and career counseling.   Attendance 

was challenging at times because of family, but she persevered.  With much 

determination and the support she needed from family, school and PYC, Taylor 

earned her GED credential in just six weeks!  During the time of pursuing GED, 

Taylor received supportive services to assist her in this accomplishment.  

Supportive services received were GED session fees, test fees, gas money 

reimbursement and graduation fees. 

 

 Taylor was encouraged to participate in Career Smart Classes.  She completed a 

resume with our Workforce Development Specialist which was extremely 

helpful as she went to job fairs and landed a job interview in her career 

pathway, manufacturing.  She hopes to start the job in May of this year.  Taylor 

wants to continue to acquire new skills in her field of interest.  She has enrolled 

with IBEST to begin May 14th as she plans to completed the Manufacturing 

program.   Taylor is eager to further her education for herself and family to pave 

the was to self sustainable income.   Taylor is grateful to her family, her teachers 

at Pelzer Adult Education Center along with PYC and the WIOA support that has 
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helped her move forward with her education and career aspirations.   PYC 

wishes her the very best in her future endeavors.   
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Conflict of Interest Disclosure Form    (Rev. 9/2/2015) 

 
 
 

WORKFORCE DEVELOPMENT BOARD 
CONFLICT OF INTEREST DISCLOSURE FORM 

 

Article IV of the WorkLink Workforce Development Board (WDB) By-laws addresses Conflicts of 
Interest for board members, to include any subgroup performing duties on behalf of the WDB, in the 
following manner: 
 
Pursuant to Section 107(h) of the Act, “A member of the local board, or a member of a standing 
committee, may not- (1) vote on a matter  under consideration by the local board- (A) regarding 
the provision of services by such member (or by an entity that such member represents); or (B) 
that would provide direct financial benefit to such member or the immediate family of such 
member; or (2) engage in any other activity determined by the Governor to constitute a conflict of 
interest as is specified in the State plan”.   
 

Each such conflict of interest shall be declared by the member and so recorded in the official 
minutes.  Any concerns or questions that may arise during meetings regarding conflict of interest 
may be directed to the Board Chairperson for clarification.   
 
 
 
 
 
By signing below, the signee acknowledges that he or she has read the conflict of interest definition and 
policy outlined in the preceding paragraphs and pledges to adhere to this policy to the best of his or her 
ability. 
 
 
 
 
 
 

 
Signature: _____________________________________ Date: ________________ 
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