SC WORKS | it
WORKLINK
ANDERSON-QOCONEE-PICKENS

WORKFORCE DEVELOPMENT BOARD MEETING
Wednesday, April 1, 2026- 1:00 PM
Neri Family Alumni and Visitors Center 220 Madren Center Drive, Clemson SC
Conference Call Information:
Join: https://teams.microsoft.com/meet/26349521733774?p=ENRYF3J7tsluCVréyL
Meeting ID: 263 495 217 337 74
Passcode: Y6JW9QG3

"This webinar is being recorded. As a participant, your name, email address, job title, and employer may be visible to others during the session and may appear in the
recording. By continuing to participate, you consent to this recording and the possible inclusion of your information. If you do not wish to be recorded or have your
information displayed, please disconnect from the webinar at this time."

AGENDA

I Call to Order/introductions Jim Kilton, Board Chair

. Approval of Minutes (02/4/2026) *
[[R Board Education — What is WIOA?

Iv. Director’s Update
A. PY26 WIOA Request for Proposals
a. 04.14.26 Bidder’'s Presentation
b. 04.16.26 RFP Committee Vote
¢. 04.20.26 Successful Bidder Notification
B. Benefits of Being a 501c3

V. Committee Reports
A. Finance Committee
1) Committee Update

B. Youth Committee
1) Committee Update

C. SCWorks Operations Committee
1) Committee Update

D. Priority Populations Committee
1) Committee Update

Vi. Other Business
1) WorkLink Job Center Usage Reports

e Seneca Office
2} Public Comment

Chair Kilton
Windy Graham, WorkLink Staff

Victoria Britton, Executive Director

Stephanie Collins, Committee Chair

Katie Brown, Youth Committee Chair

Alex Vitou, Committee Chair

Lisa Gillespie, Committee Chair

Victoria Britton

NEXT Meeting —June 3, 2026 @ 1:00PM
Neri Family Alumni and Visitors Center
220 Madren Center Drive, Clemson SC
LUNCH IMMEDIATELY PRECEDES THE MEETING AT NOON
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WORKFORCE DEVELOPMENT BOARD MEETING

Wednesday, February 4, 2026 | 1:00 PM
Location: Hybrid (In-Person and Virtual)

I. Call to Order / Introductions

Chair Jim Kilton called the meeting to order at 1; firmed a quorum

Il. Attendance

Board Members Present

lespie; Jim Kilton (Chair); Kristi
ing as proxy for Burriss Nelson); Pat

Ill. Approval of Minutes (November 5, 2025)

The minutes from the November 5, 2025 Workforce Development Board
Meeting were presented for approval.

BOARD ACTION TAKEN:

02/04/2026
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« Motion: Mike Wallace
« Second: Kristi King-Brock

« Vote: Approved

IV. Board Education — National Association of Workforc lopment Boards
(NAWDB)

Association of Workforce Development Boa i access for
board members to national workforce poli training
opportunities, and educational resources. access

was reviewed.

V. WorkLink Update

ding op&fational activities, grant
atives, preparation for Program Year 26

Staff provided an org
development effg
planning, and coo
provided [egasdi 2 imelines and compliance

The Finance Comm¥tee provided an overview of the Program Year 2025 budget,

including:
» In-house budget status

« Rapid Response and Incumbent Worker Training grants

02/04/2026



SC WORKS | i
WORKLINK
ANDERSON-OCONEE-PICKENS
o Program expenditures across Adult, Dislocated Worker, Youth, and

One-Stop Operations

Spending levels were reported to be aligned with mid-year expectations.

B. Youth Committee

The Youth Committee reported on current enrolimen vice delivery, and
performance progress. Youth services remain on tr program year
goals.

C. SC Works Operations Committee

The SC Works Operations Committe : g endation to increase
the Individual Training & 2inigpe ; ss rising training costs

The Priority Populations Committee reported on workforce barriers impacting
targeted populations, including individuals with disabilities, justice-involved
individuals, veterans, youth, and low-income job seekers. Ongoing partnerships
and data review efforts were discussed.

02/04/2026
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VII. Other Business
RFP Program Services — Unified Proposal*

Staff presented a recommendation to issue a unified Request for Proposals (RFP)
for Program Year 26 program services, consolidating Adult, Dislocated Worker,
Youth, and One-Stop Operations into a single procurement with separate
statements of work.

BOARD ACTION TAKEN:
« Motion: Danny Brothers
« Second: David Bowers
« Vote: Approved

Eligible Training Provider List (EF

Wednesday, Af b | 1:00 PM

Neri Family Alumn¥gnd Visitors Center
220 Madren Center Drive, Clemson, SC
(Lunch precedes the meeting at Noon)

02/04/2026
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SC WORKS

Director’s Update

Federal WIOA Status and Funding: Recent federal action through the Consolidated Appropriations
Act, 2026 confirmed that WIOA remains fully intact for FY26, with no MASA consolidations or
structural changes. Core Titles I-IV continue to be funded, including Adult Education and Job
Corps. National funding for Adult, Dislocated Worker, and Youth programs totals $2.9 billion, with
only a minor reduction to Adult services. WorkLink’s responsibilities remain unchanged, with
continued emphasis on oversight, fiscal accountability, partner coordination, employer
engagement, and data-driven decision-making.

PY25 and Rolling Four-Quarter Performance: WorkLink continues to perform strongly across most
indicators for Adult, Dislocated Worker, and Youth programs. Employment rates, median earnings, and
credential attainment remain competitive, with an overall indicator score of 101.2%, exceeding state
requirements. Credential attainment for Youth remains the primary area for improvement.

PY25 Youth Program Update: Palmetto Youth Connections reported strong enroliment and participation,
with 78 youth enrolled to date, exceeding the PY25 goal of 72. Caseloads and follow-up numbers remain
stable, and Work Experience placements and Career Smart workshops continue to receive positive
feedback. Credential attainment remains the key focus area for improvement.

SC Works System Usage: System activity across the four SC Works centers remains high, with 2,310 job
seekers served, 44 hiring events conducted, and 8,258 employer services provided between July 2025 and
February 2026. Expungement workshops continue to draw significant participation, including a session
with 227 attendees. April workshops will include Digital Literacy, Soft Skills, Interviewing, Career
Smart, Communication, and WIN Testing.

Committee Updates: The Finance Committee reported progress on PY26 RFP submissions, cost-saving
measures, and budget alignment for PRG and Adult/DW grants. The Youth Committee noted strong
enrollment, positive monitoring results, and the decision to combine Adult and Youth Operators in the
PY26 RFP. The OneStop Operations Committee highlighted high center usage, ongoing SCMEP training
projects, and continued ETPL review. The Priority Populations Committee received a Rapid Response
overview, discussed wage reporting discrepancies, and noted the need to fill a labor representative
vacancy.

Strategic Plan Alignment (2025-2027): WorkLink activities continue to align with the Board’s four
strategic goals. Efforts include advancing 501(c)(3) development, assessing community needs,
strengthening outreach to underserved populations, and expanding the use of labor market information
through partnerships with DEW, ACOG, and employers.

501(c)(3) Development: WorkLink is progressing toward reactivating its 501(c)(3) status, which will
expand access to philanthropic funding, enable tax-deductible donations, and increase capacity for wrap-
around services such as transportation, childcare, and training supports. This work directly supports
Strategic Goal I.

19



External Engagement and Events: WorkLink will participate in Advocacy Day for Access &
Independence on April 14 at the Statehouse. SC Works centers will continue offering free workshops and
WIN assessments throughout April.

Upcoming Dates: Key dates include the PY26 Bidder Presentation on April 14, the RFP Committee vote
on April 16, successful bidder notification on April 20, and upcoming committee meetings throughout
May. The next WorkLink Board Meeting is scheduled for June 3, 2026.

A. PY26 Request for Proposals
a. Deadline to submit proposals was this past Friday, March 27"
i. One proposal was submitted and received. Proposal was received from Eckerd
Connects

1. Staff are currently reviewing submitted proposal

2. Forany Board Member wishing to review submitted proposal, please
email Victoria @ vbritton@worklinkweb.com

3. WorkLink will reach out to Eckerd asking if they would like to present
submitted proposal (not a requirement)

4. Letter of intent will be generated sent out to our PY26 provider

B. Benefits of Beinga 501¢3

20



Sa4v0d 134011d0M -

d04 € (3) 106G 10 S1I1iN38 AN



"JIMOI3 JTWIOU0ID
10j siaAojduza pue s1ax29s qol 109UU0I 0] YIOMIWEIJ [ES3] SAPIA0I]

spaeog adIopjIom siamodury

‘s1aulted AJTUNWIUIOD pUE ‘sigpun] ‘s1aAo[dura Ylim JSTI) SUSYISUSIIS [

sdigsiaulred 3 A[IqIpal) s1sooqg

) °
o

"BulAl8
97e10d 100 pUE ‘SUOIJEUOD 3[QIIONPIP-XE] ‘SJUBIS 03 $S300® Sa[qeUl

sanuniyroddg Surpunyg syoorun ah

‘poos o1yqnd Sutalas suorjezruesio 10 U0IleUSISAP jJorduou [eiapag

(SMIe1S (§)(9)106S ST IBYM

SNLVLS (€)(IL0G
01 NOILINAOYLNI =

sjyauag Suipun4 pue snye3s (€£)(?)L0S Suipuersiapun



"$30IAISS
punote-deim pue SuruieI) 10J d[qE[IBAB S90IN0S3I IO

SOAIIRIITU] 90I0IOM J0] Surpung puedxy
‘snjels

jgoiduou paziu8odal yjim aisea st Adoayjueiyd ajeiodio) e

-swesgoad
170ddns 03 sUOTINGIIIUOD I[QIIINPIP-XE) 8YBUW UBD SIOUO( «

suonjeuoq QHMHOQHOU pue 9jeAlld 1oeIlly

‘Suipuny jues Jolew 10j A31[1q181[3 S3[qBUS SNIEIS (§)(I)I0S »

$$320YV JUBIY) UOTIepuUNno Yoorun

SNOILVNOO ANV
INIONNS 01 SS33JV

sjyauag Suipun4 pue snyels (£)()L0S Sulpueissapun




"$901AI9S punote-deim
puUe SuluTel) Ul 9I0UI 1S9AUL 0] SPIBOQ MO[[€ SSUIABS XE]

sureiso.1d I0J Surpung 310\

‘Spunyj ajqe[ieae
S9SBAIOUI SAXEe) [BOO] PUE 33€1s WwoJl] uoljdwaxs [e13uslod

sguIAeS XeJ, [eJ07 3 31el1S

"$901n0sax dn Surealy
‘Xe)} aw0oul 93e10d100 [BI8Pa] SAIBUIWIA SNIBIS (£)(A)10S

uonyduroxg xeJ jeiapaj

$3JdN0Sd L5004
SNOILdNAX] XV

sjyauag Sulpung pue sn3els (€)(3)L0S Suipuesiapun




‘Juswdo)ansp

324040Mm 104 saydeosdde mau jo uoindope "3SNJ3 SU1I931s04 ‘suoIle|N3al 'si9ko)dwa y3im s19xaas qol Sunjui)
pue $321AJ3s JO uoisuedxs sajqeuy e 93e3S pue |elapay) 199w suoljesado saunsug . 104 Jomawely |e33) Jed)d B S3PIAOI -
uoIjeAOuUU] B YIMOIY) Welsold Aduaredsuea], 3 souerpdwo) SUO0I103UU0Y) pPaINIINIIS

SNOILVd3d0 404 XdOMINV4HL 1V9d1

Ayed0Apy pue Hyiomawel4 jeSa ‘AjiqipaJld Suipjing I

25



GRS

SdIlS
LX3N ONY ‘LOYdINI JINONDIT
‘S31A43S INIONYAX3



‘s1akojdula pue sI9X29s qol Joj SUOTIN[OS PAIO[IE] SMO[[ BUlpuny 3[qIXa(]

Sp9aN AJTUNUWIUI0Y) 3SIIAI] SSIIPPY

"aJoui pue
‘aIeop(iyo ‘uonyelrodsuer;—izoddns aarsuayardwod apiaoid ued spieog

SSULIa]JQ 991A13§ punoxy-deim puedxy

"$391AIAS
1Joddns pue Suturel] 10J SJuelS 03 $S300€ Sa[qeua sniels (£)(9)10S

Surpuny juers paziferoads doorun

S1JING3S
ONNOHV-dVdM ONV
SINVHI U3Z1MVI33dS

sdoa3s IXaN pue ‘Pedw) J1wouod] ‘'sadiAIas Suipuedxy

Ea



el

1uawdo)anap 32104J0m Y3noayl 1sni} saiyiunpoddo JuswAhojdwa |njSuiueaw

Ayunwwiod pue yamou3 wial-3uo) sajo0wold S])19s 1500q 03 104 SUOI323UU0D }I3.1p S3e|1de
$3231A13S punoJte-desm pue Suilulesy syoddn

$S91801d . R i > s1aAojdwy

Jruouo0dy a[qeureisns sUIALI] 30I0PJI0M 8207 Surzamoduny pUE S13X33$ qOor SUISprIg

HLMOd9 JINONOJA INIAIEG

sda3s IxaN pue ‘Pedw| Jjwouod3 ‘sad1A1as Sulpuedx3 l

28



e

JONUNYIN09
ANV STVLNJWVANNA VOIM



‘Ayaoyine Suny 40 SunjewAdnod wnwildo aAey 1SN SI3QUIAN »

Auroyiny SupjewAdod

VY

"suoijeziues.io
loqe) Aq pajeuiwou ‘paiinbas saAajyejuasalidal 3340 410M %02 1SE3) 1Y .

UOISN[IU] I0qBT 3 3IIOPIOM

1

[=see=S]

B

‘papn)dul
3Q 3SNW S$]B1IYJ0 JUdWd0)3A3P JIWOUO3D PUB JUBLIUIBAOS ‘U0IRINPT »

UOT1BIOGR[[0) 101I3S-SS0I)

‘A31Joyane Suldiy Yy1im S13qUIaLL SSAUISN( %0§ JAA0 3ABY 1SNW SpIeog »

uonejuasaiday ssouisng Aj11ofe

dIHSd3dININ ONV JdN1INdLS 0dv0d

9IUBUJIAOY pue SjejuawWepuny VoIM

30



‘suoljaues

03 pea) Aew suoI1e|0IA

‘pasolasip ag isnw
8u1Aqqo] |esapaj-uoN .

saneuad pue
2INS0[IsIq

9JUBUIBA0Y) pue sjejuawepungy yOIM

€6 ped
44D 62 pue ‘0€9%89

§'062'€89 § 44D
02 BIA p32J0Jua s3|ny

suonemsay
A9) ysnoayl
JUIWIII0JUT

el Mlé

‘suoijersdosdde

10 'su0i1339)3

‘sme) asuanyui
JoUUBd SpUNJ |BI3PaS

UOTI)e[SISAT
surouanguj
uo
SUOIIO1IISaY

@@

‘S$3NIAIIE ed13od
1o Sui1£qqoj) 10 spuny
40 asn syqiyotd yOIM

spunyg
[exapag yIm

suIAqqo]
uo ueq 19111§ @

M3IAd3N0 SAILIALLIV 01LIAIH0Ed



'syuedidiued YO IM 21918119 3yauaq A|3daaiqg
‘3jqedo)je
pue ‘AJessalau ‘3)qeuoseal 3q 3sSnw S3s0)

AM1IqeMO][V 10] BLI3ILI) Ad)]

$350) 3)qeMO)|y-UON pue 3jqemoj|y

‘spiepuels "s934 sulutesy ‘woddns
dVV9 13d pajuawniop aq 1SNW S150) juedidiyied ‘saiejes yeis isajdwexy .
‘syyosduou "sjeosd wesdoud
104 €89 ¥4) 02 PUB 002 ¥4J 2 Aq paping « VOIM Hoddns Aj30a.1p 3snw sasuadxy e
suorje[ngay g sajdrourid fexapaiq $S1S0) 3[qBMO][V 31V Jeym

0INIV'1dXd SLS0J J1dVMOTIV

32



‘syuedidijed 03 3duelsisse 'syuedidijied 3)qi31)3 104 5)00] pue '}JB1S 321A43S YOIM 404

12341p pue 3uiydeod Jaased suoddng ‘swolun ‘auedpyiyd ‘uoijeliodsuel) sapnjdu| S3yauaq a3ullj pue 'sasem 'S31Ie|es SI3A0)

SUIYOBOY 3 SIIIAIIS J23JI( $391AJ13S jx10ddng juedronaed uorjesuadwo) ygeis
S0\ CO -

23S 1 ® ®O

S3JIAHIS 1d0ddNS ONV TINNOSHId

53507 3)qeMO]|V-UON pue 3)Gemo)|y l

33



'sirey qof ui uoizedidiyed ‘syuedidijed 31q18119 104 S99y
‘swesSosd yoIMm Ut pasn sadeds pue S|elalew 3ul3axJew sapnju| paiinbaJ pue ‘s}00Q ‘U0I1iN] SIBA0)
104 ddUBUIIUIBW pUB ‘SDIINIIN ‘JUdY
) JUBUWINIINY mm-. sosuadxy g=¥
$150) paje[ay-AliIoeq -m pue yoeaInQ |a3an sururea], yuedronred @M ™
|

S150J HIVIH1N0 ANV ININIVHL

53507 3)qeMO)|y-UON pue 3jqemo)y l



‘Saul}apin3 |esapay pue
s3)didulid 3u13unolly paidaldy Ajjesauan-
dVvv9 Jad pajuawniop ag 3snw S3S0J ||y

spIepuel§ uonejuawinaoq

's3onposd pue juswdinba
dpeWw-ued1IdWY JO4 PasSN 3q 1SNW SpuUn4 .

aouerduro) 19y uedlIdWY Ang

"Jerosdde usilum auinbai 000'sS
19A0 saunyipuadxa jeyided uo uawdinby .

saseyaindg
Io[enN 10] reaoaddy 1o1ag

S3dNLIANIdXT 1V1IdvVd ONV INJWdINDT

$350) 3)qEeMO))y-UON pue 3jqemojjy

35



‘penqiyoad aJe sjunodde
31q1199[]0UN UIO0IJ S3SSO[ PUE ‘saSeianaq d1[oyod[e ‘sjusawided 15313)U]

$1q9(Q ped 3 ‘[0Y0d[V ‘1saIaju]

‘parytwitad
10U aJ€ $jUaWISaAUT SuiSeurw Jo [eyrded Suisiel o} paje[al sasuadxy

JUITISBUR Y JUIW]SIAU] B SUIsTeIpuny

‘uorje[siday suoUsnUI
Jo ‘suSreduwred reantjod ‘Suifqqo] 10J pasn aq J0UUED SPUNJ [BIIPS]

S311IANOY [8INN[0d B SUIAqQOT

"3[qEMO[[BUN A]101IIS 9J€ SITUSANOS PUE ‘SYIS “JUSWIISNUWE 10] SIS0

sasuadxyg [euorjouwroad 3 juswureliajuy

5$350) 3)GeMmo)|y-UON pue 3)qemo)|y




|

suoiedyipow Sulpn)aul ‘uorlde Juawaindo.d A19As 104 pasinbay SISATeuy 99114/150)
921id pue ‘uo1139}3s ‘poylaw AHasnf 1SNW SPI0I3J JUBWBINI0I spJepue]l§ uoneyuawmaoq
uies Jeuostad Juaasid 01 SPIEPUE]S UBTIIM S3IIN[0d 1$9I33U] JO I0IJU0)

S31AJ8S J3Y30 404 paBeinodua ‘siozesado dois-auo 1oy Aiojepuep JUIWAIMI0IJ Annadwo)

37

ALIIGVINNOJIIV TvISI4 ANV ININFdNI0Hd

aauendwo) pue Juswaseueyy easiy l



'SUO0ISIDap |eIDURUY
J1e 40} sessadzoud
3jqellpne 4e3)d aunsu3l .

Aduaredsued],

@,
ajowroxd %

dJueldwo) pue jJuswaseuep jeasi4

‘sjuedidiyued

VOIM 1yauaq
A)39341p 1BY] S3I11IAINIE
uo Ajuo spuny puads «

A[uQ s[eoyn
ureIs01d
110ddns

W

'saunlipuadxs

11e 33snl pue gyv9
1ad spiodaJ uiejuley .

asuadxyg
AIaAg
U WNI0(J

S0

'suone|ndal 002

Y44 2 pue voIM yim
Aldwod 3snw S3500 ||V

Sa[MY [eIapaq
8 VOIM
0] 2I3YpV

k32

— I

FINVI1dINOD 04 SAVMVIAVL A3

38



SC WORKS i

WORKLINK
ANDERSON-OCONEE-PICKENS

Executive Summary: Finance Committee Meeting

March 25, 2026 - 3:00 PM
Microsoft Teams

The WorkLink Finance Committee convened on March 25, 2026 via Microsoft
Teams. Chair Stephanie Collins opened the meeting at 3:00 PM, followed by
member and staff introductions. The committee approved the January 21, 2026
meeting minutes unanimously (Motion: Dr. Galen Dehay; Second: Shonna
Williams).

Operator and Program Updates:

Renee Alexander provided an overview of operator performance, program
progress, and current invoicing. No performance concerns or compliance issues
were identified.

Director’s Update:

Victoria Britton reported that the RFP proposal submission deadline is Friday, and
Board members will review the bidder conference slide deck at the upcoming
Board meeting. PY26 allocation notifications from the state are expected in

mid- to late-May. She also noted that Rapid Response and Incumbent Worker
Training projects for Vanguard and KP Components have been awarded and are
awaiting start dates. Discussions with DEW continue regarding potential
adjustments to Vanguard’s blueprint-reading training requirements.

Cost Reduction Initiatives:
Windy Graham outlined ongoing cost-saving measures and vendor consolidation
efforts. Completed actions include reductions in Adobe licensing, discontinuation

Executive Summary: Finance Committee Meeting 03/25/2026
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of Constant Contact and SurveyMonkey, transitioning IT services to VC3, and
eliminating Zoom in favor of Microsoft Teams. These changes collectively reduce
monthly and annual operating costs.

PY2025 Adult/Dislocated Worker and Program Restoration Grant Review:

Staff reported that PRG expenditures are currently lower than projected, while
Adult/DW budgets remain tight following MOU reimbursements. The committee
reviewed three funding options and recommended proceeding with a line-item
modification to the PRG to absorb potential overages and reduce audit risk within
the Adult/DW grants.

Other Business:

Jennifer Kelly announced her planned departure effective June 30, 2026, and
recruitment planning is underway. The committee also discussed ongoing office
space planning for the Clemson area, with Dr. Dehay noting the college’s
willingness to support outreach and relationship-building with potential site
partners.

Upcoming Deadlines:

The RFP proposal deadline is Friday, followed by the WorkLink Board meeting on
April 1. PY26 provider announcements are scheduled for April 20. The next
Finance Committee meeting will be held on May 27, 2026 at 3:00 PM. Jennifer
Kelly’s departure is set for June 30, 2026.

The meeting adjourned at approximately 3:38 PM.

Executive Summary: Finance Committee Meeting 03/25/2026
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Q eckerd

connects

Worklink Development Board
1376 Tiger Bivd.

Clemson, SC 29631

Attn: Jennifer Campbell

ECKERD YOUTH ALTERNATIVES, INC.

100 N. Starcrest Drive, Clearwater, FL 33765
INVOICE

Contract Number:
Invoice Number:
Invoice Month

Period Covered

1055-08

February 2026
July 1, 2025 - June 30, 2026

email: jcampbell@worklinkweb.com Total Amount Due: $ 20,985
Eckerd Goal: LAY
66.7% 100.0%
Line item Budget MOD 1 10568 Cumulative Remaining Percent Spent
CostYTD Balance YTD
Staff Salary Total $ 179,667 $ 12,198 11464611 $ 66,160.98 63.7%
Fringe Benefit Total 51xx $ 616846 $ 4,669 41,6767 § 20,477.91 86.8%
TOTAL STAFF COSTS $ 241,313 16,766.02 166,683.68 $ 86,628.86 64.6%
Operating Costs:
Facility Rent, Utilities, Maintenance, etc. 6185 $ $ s 00%
Staff Expendable Supplies & Materials 6000 $ 1,200 $ 77761 $ 42239 64.8%
Software Licenses 6095 $ 1,064 § 106380 $ 100.0%
Staff Computers 6085 $ 1449 § $ 1,449.00 0.0%
Technology 6090 $ $ $ 0.0%
Program OQutreach Expenses (Brochures, Fiyers, etc.: 6735 s $ $ 0.0%
Copy & Print Expenses 6730 $ 800 $ $ 800.00 0.0%
Communications (Phone, Fax, Internet, etc.) 6270 $ 864 $ 54 546,17 $ 317.83 63.2%
Staff Travel
Local Mileage cost 6105 $ 1,000 §$ 8984 § 910.16 9.0%
Non-Local Per Diem/Lodging Cost 6115/6120/6125 $ $ $ 0.0%
Client Verifications 6516 $ $ $ 0.0%
Staff Training 5110 $ $ $ 0.0%
Staff Background Checks 5100 $ 338 § 6100 $ 277.40 18.0%
Postage (Stamps, FedEx, etc.) 6005 $ 600 § 10 12925 $ 470.75 21.5%
TOTAL OPERATING COSTS $ 7,316 64.31 266767 $ 4,647.63 36.6%
Training Costs:
WI Customer Credential Exam Fees (CN A GED, TABE 6525 $ 8,960 S 824 289685 § 6,063 15 32.3%
WI Customer Individualized Training Costs
Individual Training AccountNoucher Cost 6530 $ 85782 §$ 1381100 $ 7197106 16.1%
Client Testing Fees 6535 $ $ $ 0.0%
TOTAL TRAINING COSTS $ 94,742 § 824 $ 16,708 $ 78,034 17.6%
Supportive Services Costs ;
W1 Customer Transportation Costs 6485 $ 3300 $ 80 174000 S 1.560.00 52.7%
WI Customer Childcare Costs 6660 s s $ 0.0%
Training Support Materials (Uniforms, Drug Screens, Backgr 6590 $ 18,530 § 503 776171 $ 10768.29 41.9%
WI Customer Emergency Assistance (Rent, Car Repair, @ 6596 $ S $ 0.0%
TOTAL SUPPORTIVE SERVICES COSTS $ 21,830 683.43 9,601.71 $ 12,328.29 43.6%
Training/Professional Fees/Profit;
General Liability Insurance 6305 $ 5124 § 464 326704 $ 1,856.72 63.8%
TOTAL FEES/ PROFIT COSTS $ 6,124 464.18 3,267.04 $ 1,866.72 63.8%
INDIRECT COST: 13.20% $ 33496 $ 2,283 21,333.63 §$ 12,1681.67 83.7%
Contract Total $ 403,819 20,984.67 209,16157 $ 194,657.19 51.8%

43




@ eckerd
connects

Worklink Development Board
1376 Tiger Blvd,

Clemson, SC 29631

Attn: Jennifer Campbell

email: jcampbell@worklinkweb com

Eckerd Goal:

ECKERD YOUTH ALTERNATIVES, INC.
400 N. Starcrest Drive, Clearwater, FL 33765
INVOICE

Contract Number
Invoice Number 1056-08
Invoice Month February 2026
Period Covered July 1, 2025 - June 30, 2026
Total Amount Due: $ 2,239

FEBRUARY

Line ltem

67%
| m | Cumulative |

100.0%

emaining 'orcont nt

67.0%

Staff Salary Total $ 20,455.90 § 1,37—7.99 $  13,71366 § 6,742.24
Fringe Banefit Total 51xx $ 6,04858 § 512119 § 5,128.63 $ 1,819.95 73.8%
TOTAL STAFF COSTS $ 2740448 § 1,890.18 § 1884229 § 8,562.19 68.8%
Operating Costs:
Facility Rent, Utilities, Maintenance, etc 6185 $ $ $ $ 0.0%
Staff Expendable Supplies & Materials 6000 s 39000 $ s 8640 $ 30360 22 2%
Software Licenses 6085 $ 11820 §$ $ 11820 § 100 0%
Staff Computers 6085 $ 161.00 $§ $ s 161 00 0.0%
Technology 6090 $ $ $ s 00%
Client Venfications 6516 $ $ $ $ 00%
Program Outreach Expenses {Brochures, Flyers, etc) 6735 $ $ $ $ 00%
Copy & Print Expenses 6730 $ 12000 s $ s 12000 00%
Communications (Phone, Fax, Intemmet. etc ) 6270 $ 9600 $ 600 $ 7395 $ 2205 77 0%
Staff Travel

Local Mileage Cost 6105 $ 15000 $ $ 1586 $ 134.14 10 6%

Non-Local Per Diem/Lodging Cost 6110/6115/6120/6125/6130 $ $ $ s 00%
Staff Training 5110 $ s $ $ 00%
Staff Background Checks 5100 $ 3760 $ $ $ 3760 0.0%
Postage (Stamps. FedEx, etc) 6005 $ 8000 § $ $ 90.00 00%
TOTAL OPERATING COSTS $ 1,162.80 $ 6.00 § 290441 § 868.39 25.3%
Training Costs:
WorkKeys. etc ) 6525 $ 285000 § s $ 2,850 00 0.0%
WI Customer Individualized Training Costs

Individual Training AccountNoucher Cost 6530 $ 1701180 $ $ s 17,011 80 00%
Client Testing Fees 6535 $ $ s $ 00%
TOTAL TRAINING COSTS $ 19,861.80 $ $ $ 19,861.80 0.0%
Su ve ices Costs:
W Customer Transportation Costs 6485 $ 150000 $ s $ 1,500.00 0.0%
WI1 Customer Childcare Costs 6660 $ $ $ $ 00%
Training Support Materials (Uniforms, Drug Screens, Backg 6590 $ 500000 $ $ $ 5,000.00 0.0%
WI Customer Emergency Assistance (Rent, Car Repair, etc 6596 $ $ s s 0.0%
TOTAL SUPPORTIVE SERVICES COSTS 3 6,500.00 § $ $ 6,500.00 0.0%

$8{o ofit;

General Liability Insurance 6305 3 75285 $ 8134 % 42752 $ 32533 56 8%
TOTAL FEES/ PROFIT COSTS $ 75285 3§ 81.34 § 42762 § 325.33 56.8%
INDIRECT COST: 13.20% (3 3,870.26 § 26103 § 2,58248 § 1,287.78 66.7%
Contract Total [3 69,652.20 § 2,23855 § 22,146.70 § 37,405.50 37.2%
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ECKERD YOUTH ALTERNATIVES, INC.

100 N. Starcrest Drive, Clearwater, FL. 33765

INVOICE
Worklink Development Board Contract Number:
1376 Tiger Bivd. Invoice Number: 1058-08
Clemson, SC 29631 Invoice Month: February 2026
Attn: Jennifer Campbell Period Covered: July 1, 2025 - June 30, 2026
email: jcampbell@worklinkweb.com Total Amount Due:| $ 29,198
Eckerd Goal: FESRUARY
66.7% 100.0%
Line item MODI 1065-8 Cumulative mlnlng Percent Spent
Cost YTD Balance YTD
Staff Salary Total S 201,226| $ 166849 $ 13435106 | $ 66,874.00 66.8%
Fringe Benefit Total Slhxx Is 49,600 $ 4208| $ 3330259|$ 1629703 87.1%
TOTAL STAFF COSTS $ 260,826 $ 19,85644 S 167,65365 § 83,171.03 66.8%
Operating Costs:
Property Rent 6185 $ 3600] $ 210000 §  1,50000 583%
Communications (Phone, Fax, Intemet, 6270 $ 960 | $ 80| § 660.66 | $ 29934 68.8%
Network (intemet) 6265 $ 1,500 $ 121 | § 85571 | $ 644 29 57.0%
Postage 6005 3 1,000 $ 51] § 41195 [ § 58805 41.2%
Staff Travel 6105 $ 5500 $ 339 | § 227489 | § 322511 41.4%
Other Travel 6115/6120 $ $ $ $ 0.0%
[ Staff Background Checks 5100 $ 126] $ 3 6180 S 6390 49.2%
Staff Training 5110 $ $ $ 3 0.0%
Office/Desktop Supplies and Materials 6000 $ 1,730 | $ $ 31748 $ 141266 18.4%
Copying 6730 (3 1200 $ 3 $  1.20000 0.0%
Technology 6090 $ $ s $ 0.0%
Computer and Software 6085 $ 6440 $ $ $ 644000 00% |
Software Licenses 6095 $ 1265| $ $ 1,18200 | $ 83.00 93.4%
Participant Verifications 6516 s $ 3 $ 0.0%
Participant Outreach 6735 $ S 5 $ 0.0%
TOTAL OPERATING COSTS $ 23,321 $ 59063 $ 786449 § 1545635 33.7%
Training Costs;
Work Experience Stipends 6507 $ 34092| $ 4656 | $ 1588764 | $ 1820405 46.6%
Tuition Cost (Adult Education) 6520 3 11,200 § 224| $§ 604800 $ 5,152.00 54.0%
Participant Graduation Fees 6595 $ 1,045| 8 40| $ 4000 | $ 1,005.00 3.8%
Credential Exam Fees 6525 $ 10,530 | $ 158 % 388150 % 6,648 50 36.9%
Individual Training Accounts 6530 $ 3 3 $ 0.0%
Instructional Supplies (Books) 6590 $ $ $ $ 00%
TOTAL TRAINING COSTS $ 66,867 $ 507800 $ 25.857.14 $ 31,00955 45.6%
Supportive Services Costs :
Child Care 6660 $ $ s 00% |
Transportation 6485 $ 11,000 $ 49 | $ 7.95000 | $ 3,050.00 72.3%
Client Incentives 6585 3 $ $ $ 0.0%
Client Training Support Matenals 6545 3 $ $ $ 0.0%
Client Supplies 6546 $ 3 $ $ 0.0%
Client Emergency Assistance & Expunge 6596 $ 1000 $ $ 3 1,000.00 0.0%
TOTAL SUPPORTIVE SERVICES COSTS $ 12,000 3 49000 $ 7,95000 $ 4,050.00 66.3%
Training/Professional Fees/Profit:
General Liability Insurance 6305 $ 48041 S 42318 3113304 1690441  648%
TOTAL FEES/ PROFIT COSTS $ 4,804 § 42267 $ 311331 § 1,690.44 64.8%
| | | I |
4.1 INDIRECT COST: 13.20% $ 36,484 § 2,760 § 2330743 $ 13,176.61 63.9%
il | 1 [
Contract Total $ 384,300 $ 29,19783 $ 23574602 $ 148,55398 681.3%
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ECKERD YOUTH ALTERNATIVES, INC.

100 N. Starcrest Drive, Clearwater, FL 33765

connects INVOICE
Worklink Development Board Contract Number:
1376 Tiger Bivd. Invoice Number:| 1092-08
Clemson, SC 29631 Invoice Month:| February 2026
Attn: Jennifer Campbell Period Covered:| July 1, 2025 - June 30, 2026
email: jcampbell@worklinkweb.com Total Amount Due:;] § 6,152
Eckerd Goal: FEBRUARY,
66.7% 100.0%
Line item Budget 1092-8 Cumulative Remaining | Percent Spent]
CostYTD Balance YTD

Staff Salary Total $ 46,202.34 | $  3,407.72 30,39S.S3| § 1S,806,81 65.8%
Fringe Benefit Total Sixx $ 1449020 | $ 1,134.88 9,649.49| § 4,840.71 66.6%
TOTAL STAFF COSTS £ 60,692.54| $ 4,542.60 40,045.02| § 20,647.52 66.0%
Operating Costs:
1.1 Facility, Utilities 6185 $ $ $ 0.0%
1.2 Staft Expendable Supplies & Materals 6000 $ 205955 | $ 96.30 551.94| $ 1,507.61 26.8%
1.3 Program Qutreach Expenses (Brochures,
Flyers, etc.) 6735 $ 1,500.00| $ $ 1.500.00 0.0%
1.4 Copy & Print Expenses 6730 3 1,800.00| $ 697.18 697.18| $ 1,102.82 38.7%
1.5 Communications (Phone, Fax, Intemet, elc.) 6270 $ 180.00| $ 17.02 136.16 | $ 43.84 75.6%
1.6 Staff Travel 6105,6120, 6125 $ 1,500.00| § 8648| $ 1,413.52 5.8%
1.7 Staff Training/Technical Services Costs 5110 $ $ $ 0.0%
1.8 Non-Expendable Equipment Purchases 6095 $ s $ 0.0%
1.9 Postage (Stamps, FedEx, etc) 6005 $ 175.00| $ s 175.00 0.0%
1.10 Staff Background Checks 5100 s 2250| $ 12.20] § 10.30 54.2%
TOTAL OPERATING COSTS $ 7,237.05| $ 810.50 1,483.96] § 5,753.09 20.S%
Training Costs:
2.3 W1 Customer Credential Exam Fees (CAN,
GED, TABE, Workkeys) 6525 $ s 5 0.0%
2.6 Individual Training AccounWoucher Cost 6530 $ $ s 0.0%
Client On the Job Training 6515 $ $ s 0.0%
TOTAL TRAINING COSTS 5 $ $ $ 0.0%
Supportive Services Costs :
3.11 W1 Customer Transportation Costs 6485 $ s $ 0.0%
3.12 Wl Customer Childcare Costs 6660 $ 3 $ 0.0%
3.13 W1 Customer Emergency Assistance 6596 $ 3 $ 0.0%
3.14 Training Support Materials 6545 $ s $ 0.0%
TOTAL SUPPORTIVE SERVICES COSTS s 3 $ 0.0%
Training/Professional Fees/Profit:
4.2 General Liability Insurance 6305 s 975.00| $ 81.25 650.00| $ 325.00 66.7%
TOTAL FEES/ PROFIT COSTS $ 975.00 | $ 81.25 650.00] $ 325.00 66.7%
4.1 INDIRECT COST: 13.20% $ 909541 | $ 717.33 5567.63| $ 3,527.78 61.2%
Contract Total $ 78,00000 | $ 6,151.68 47,746.611 $ 30,253.39 61.2%
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ECKERD YOUTH ALTERNATIVES, INC.

.e eckerd

100 N. Starcrest Drive, Clearwater, FL 33765

connects INVOICE
Worklink Development Board Contract Number:
1376 Tiger Bivd. Invoice Number: 1223-08
Clemson, SC 29631 Invoice Month: February 2026
Attn: Jennifer Campbell Period Covered:| July 1, 2025 - June 30,2026
email: jcampbeli@worklinkweb.com Total Amount Due:| $ 1,901
Eckerd Goal: FEBRUARY,
66.7% 100.0%
Line item Budget 1223-08 Cumulative Remalning | Percent Spent
CostYTD Balance YTD
Staff Salary Total 13,999.98 1,151.04 9,211.31 4,12s5.6) 66.2%
Fringe Benefit Total 51xx 4,559.44 401.13 3,066.19 1,493.25 67.2%
TOTAL STAFF COSTS 18,569.42 1,668.17 12,337.50 6,221.92 66.5%
Operating Costs:
1.1 Facility, Utilities 6185 0.0%
1.2 Staff Expendable Supplies & Materials 6000 0.0%
1.3 Program Outreach Expenses (Brochures, 6735 0.0%
1.4 Copy & Print Expenses 6730 247.71 95.07 95.07 152.64 38.4%
1.5 Communications (Phone, Fax, Internet, 6270 60.00 3.00 24,00 36.00 40.0%
1.6 Staff Travel 6105, 6120, 6125 225.00 12.92 212.08 5.7%
1.7 Staff Training/Technical Services Costs 5110 0.0%
1.8 Non-Expendable Equipment Purchases 6095 0.0%
1.9 Postage (Stamps, FedEx, etc) 6005 60.00 60.00 0.0%
1.10 Staff Background Checks 5100 7.50 7.50 0.0%
TOTAL OPERATING COSTS 600.21 98.07 131.99 468.22 22.0%
Training Costs:
Client On the Job Training 6515 0.0%
2.3 WI Customer Credential Exam Fees (CA 6525 0.0%
2.6 Individual Training AccountNoucher Cost 6530 0.0%
Client Allowances 6590 0.0%
TOTAL TRAINING COSTS
Supportive Services Costs :
3.11 WI Customer Transportation Costs 6485 0.0%
3.12 WI Customer Childcare Costs 6660 0.0%
3.13 Wi Customer Emergency Assistance 6596 0.0%
3.14 Training Support Materials 6545 0.0%
TOTAL SUPPORTIVE SERVICES COSTS 0.0%
1 /Professional li

4.2 General Liability Insurance 6305 275.00 22.92 183.36 9164 66.7%
TOTAL FEES/ PROFIT COSTS 275.00 22,92 183.36 91.64 66.7%
4 INDIRECT COST: 13.20% 2,665.37 221.65 1,670.18 896.19 66.1%
CONTRACT TOTAL.: 22,000.00 1,900.81 14,323.03 7,676.97 65.1%
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Executive Summary: Youth Committee Meeting
March 10, 2026 (Virtual)

The Youth Committee met on March 10, 2026 via Microsoft Teams to review
Program Year 2025 (PY25) youth program performance, financial progress,
monitoring updates, and planning for upcoming program year activities. Approval
of the January 20, 2026 minutes was postponed until the next meeting on May 5.

PY25 Youth Program Update:

Ann Marie Baker of Palmetto Youth Connections reported that enrollment and
active caseloads remain steady and on target. Follow-up participation continues to
meet WIOA requirements. Work Experience (WEX) placements remain strong,
with positive feedback from both participants and employers. Career Smart class
activity and credential attainment continue at a consistent pace.

Financial Status:

As of January 31, 2026, staff costs were 58.9% expended, operating costs 31.2%,
training costs 36.5%, and transportation-related supportive services 62.2%.
Overall contract progress stands at 53.7%. Committee members expressed
confidence in the program’s continued improvement under new leadership.

Monitoring Update:

Annual monitoring for youth, adult, and operational services has been completed.
Interviews with career coaches, WEX participants, and employers reflected
positive experiences. Final monitoring reports are expected within 45 days, with
the possibility of early release.

Executive Summary: Youth Committee Summary 03/10/2026
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LEP & EO Training:

Limited English Proficiency and Equal Opportunity training is scheduled for April
10, 2026. The session will cover interpreter service procedures, documentation
requirements, and vendor processes.

PY2026 RFP Planning:

The committee reaffirmed its January decision to combine the Adult and Youth
Operator RFPs into a single procurement with separate scopes of work. WorkLink
staff are currently developing the RFP timeline.

Staffing Update:
Jennifer Campbell will resign effective March 20. Victoria Britten and Windy
Graham will coordinate staffing and planning efforts for PY26.

Next Meeting:

The Youth Committee will reconvene on May 5, 2026 (Virtual). The WorkLink
Workforce Development Board will meet on April 1, 2026 at 1:00 PM at the Visitor
Center, with lunch served at noon.

Executive Summary: Youth Committee Summary 03/10/2026
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SC WORKS

WORKLINK
ANDERSON-OCONEE-PICKEN

Executive Summary: OneStop Operations Committee Meeting
March 18, 2026 — Virtual (Microsoft Teams)

The OneStop Operations Committee met on March 18, 2026 via Microsoft Teams.
Chair Alex Vitou opened the meeting and facilitated approval of the consent
agenda, which passed unanimously and included the January 15, 2026 minutes,
PY2025 usage reports, PY2025 financial reports, and PY2025 employer services
reports.

SC Works System Updates:

Employer Services staff reported 44 hiring events year-to-date, serving 2,310 job
seekers, with strong employer engagement across the tri-county region. Eckerd is
developing prerecorded workshops to expand accessibility and support WIOA
service delivery. Center operations data showed 7,527 individuals served across
four centers and 224 orientation attendees year-to-date. Expungement workshops
continue to draw high participation, including a recent event with 227 attendees.
Workshops are now offered both in-person and virtually to support digital access.
Rapid Response and Incumbent Worker Training activities are ongoing, with
SCMEP-supported training for Vanguard and KP Components underway. Project
coordination is transitioning to Victoria Britton.

WIOA Program Updates:

Staff reported that approximately 64.5% of staff costs have been expended,
consistent with expectations. Operational costs remain underspent but are
expected to align with planned purchases. Training and supportive service
expenditures are anticipated to increase as packets and invoices are processed.

Executive Summary: OneStop Operations Committee Meeting 03/18/2026
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Leveraged funds totaling $78,600 from TCTC and Goodwill continue to expand
available training resources. Partnerships with both organizations remain strong.

ETPL Review:

The committee reviewed statewide ETA 9171 performance data for PY2024,
covering both WIOA and non-WIOA students. Discussion focused on the potential
establishment of minimum performance thresholds for training provider eligibility,
with considerations related to customer choice and data accuracy across provider
types. Staff will provide PY2023 ETPL data at the May meeting for comparison. The
item was tabled with no vote taken.

Other Business:

Recruitment is underway for the PY2026 RFP Committee, which will meet on April
14 and 16. Staff transitions were noted, with Jennifer Campbell departing on
March 20 and responsibilities shifting to Victoria Britton and Windy Graham.

The meeting adjourned at 3:35 p.m. The next OneStop Operations Committee
meeting is scheduled for May 20, 2026.

Executive Summary: OneStop Operations Committee Meeting 03/18/2026
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Program year 2025 - 2nd Quarter Adult/DW/Youth Performance Summary

Rolling-4
Worklink
Titte | Adult | Title | Adult| Title | Adult] Title | DW | Title | DW |Title | DW %{Title | Youth|Title | Youth|Title | Youth Qe
Indicator/Program Indicator
Goal Actual % of Goal Goal Actual of Goal Goal Actual % of Goal Shord
Employment Rate Q2 82.0% 85.9% 86.5% 80.0% 83.5% 88.90%
Employment Rate Q4 84.2% 85.9% 85.6% 76.5% 82.0% 78.00%
Median Earnings $7,750 $9,147 $9,287 $9,127 $3,555 $4,876
Credential Rate 73.8% 74.3% 82.6% 90.9% 70.0% 52.70%
Measurable Skill Gains 70.0% 68.4% 72.4% 66.7% 62.5% 59.10%
Overall Program Score Overall Program Score Overall Program Score
Upper Savannah
Overall
indicator/Program | Ttie" Adult[Title | Adult| Title 1 Aduit] Title 1 DW | Title1 DW [Title | DW s]Title  YouthTitle | Youth|Ttle 1 Youth m:::;r
% Goal Actual % of Goal Goal Actual of Goal Goal Actual % of Goal o
Employment Rate Q2 78.1% 80.5% 85.4% 63.6% 75.0% 90.90%
Employment Rate Q4 81.0% 79.8% 85.0% 78.6% 75.0% 76.90%
Median Earnings $6,832 $6,604 $8,600 $7,251 $4,500 $5,644
Credential Rate 67.0% 76.6% 78.1% 83.3% 69.5% 60.00%
Measurable Skill Gains 65.0% 72.7% 67.7% 100.0% 62.5% 68.20%
Overall Program Score Overall Program Score Overall Program Score
Upstate
Title | Adult| Title 1 Adult| Title 1 Adutt] Title 1 ow | Title1 0w [Titie 1 oW %)Titie 1 Youth|Titte t YouthTitte 1 voutn  ©vera!
Indicator/Program indicator
Goal Actual % of Goal Goal Actual of Goal Goal Actual % of Goal Score
Employment Rate Q2 79.2% 68.3% 82.0% 56.6% 79.0% 79.50%
Employment Rate Q4 79.1% 69.8% 81.1% 60.8% 74.0% 73.60%
Median Earnings $7,200 $8,947 $8,400 $7,647 $2,750 $4,868
Credential Rate 68.5% 70.9% 67.6% 90.5% 75.3% 75.50%
Measurable Skill Gains 66.3% 60.3% 71.5% 86.7% 53.5% 59.00%
Overatll Program Score Overall Program Score Overall Program Score
Greenville
[
indicator/Program | 1€ Adult{ Title | Adut|Title t Adult| Title 10W | Title 1 DW (Title | DW %fTitie  YouthTitle | Youth|Title | Youth "?;:;:w
8 Goal Actual % of Goal Goal Actual of Goal Goal Actual % of Goal Score
Employment Rate Q2 78.0% 81.4% 85.2% 77.8% 73.0% 87.50%
Employment Rate Q4 82.5% 79.5% 84.5% 87.5% 70.0% 84.00%
Median Earnings $8,078 $7,649 $9,000 $10,932 $3,200 $3,655
Credential Rate 66.0% 68.4% 66.7% 81.8% 53.0% 40.30%
Measurable Skill Gains 72.7% 69.8% 69.60% 66.7% 62.5% 74.60%

Overall Program Score

* An Overall Program Score (across all indicators) is at least 90.0%

Overall Program Score

Overall Program Score

* An Overall Indicator Score (across A/DW/Y programs) is at least 90.0%
» Have an Individual Indicator Score of at least 50.0%

* An Overall Program Score (across all indicators) that did not meet at least 90.0%
* An Overall Indicator Score (across A/DW/Y programs) that did not meet at least 90.0%
» Have an individual Indicator Score that did not meet 50.0%
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Program year 2025 - 2nd Quarter Adult/DW/Youth Performance Summary
Rolling-4

Midlands

Overall
Indicator
Score

Title | Adult| Title | Adult| Title t Adult] Title | DW | Title | DW |Title | DW %|Title | Youth|Title | Youth|Title | Youth

Indicator/P
pacator/Flogram Goal Actual | % of Goal Goal Actual Actual | % of Goal

Employment Rate Q2 78.5% 76.4% 82.0% 86.3% 105.2% | 78.5% 80.60%
Employment Rate Q4 78.3% 78.3% 81.7% 84.2% |10 | 78.9% 81.70%
Median Earnings $7,300 $8,167 | 111.9% $8,949 $11,140 24.5% | 55,360 $5,936
Credential Rate 67.5% 68.1% | } 65.8% 82.4% 52% | 57.9% 69.60%
Measurable Skill Gains 66.3% 66.0% | ol 72.3% 70.2% |[IBNg | 62.0% 71.80%
Overall Program Score } 9% | Overall Program Score | '111.0% | Overall Program Score |

Title | Adult Title | DW | Title1 DW Overall

Indicator/Program Indicator
Score

Goal Goal Actual Actual

Employment Rate Q2 79.5% . | 99:4% | 84.8% 80.3% 4.7¢ 81.6% 79.80%
Employment Rate Q4 78.4% b | 4.0% 1 81.9% 87.3% || 106.6% 81.4% 75.60%
Median Earnings $8,003 $8,745 $10,774 [171232% | $5,574 $5,640
Credential Rate 73.8% . | 1005% | 74.1% 83.3% | } 61.0% 54.10%
Measurable Skill Gains 66.3% % | 741% 60.0% | ] 62.5% 57.70%
Overall Program Score | 99.7% | Overall Program Score Overall Program Score

Pee Dee

Overall

Indicator
Score

Employment Rate Q2 80.9% 77.7% |8 | 82.7% 82.1% | .9 | 77.0% 71.00% O5.8%

Employment Rate Q4 82.7% 83.0% i | s14% 778% | | 738% 79.20% | , | 101.1%

Median Earnings $6,586 $7,125 $8,550 $8,187 B% | $4,030 $4,341

Credential Rate 67.5% 76.5% | 113.3% | 68.0% 69.2% | ] 68.0% 74.60%

Measurable Skill Gains 64.1% 75.0% 63.8% 77.8% 121 56.7% 67.30%

Overall Program Score | 0% | Overall Program Score 102.9% | Overall Program Score

Titte ) Aduit Title | DW | Title | DW Title | Youth|Title | Youth

i
Indicator/Program e Actual Goal Actual Actual | % of Goal

Lower Savannah

Title | Adult Title | DW | Titlel OW Title | Youth|Title | Youth

Indicator/P
ndicator/Program Goal Actual Goal Actual Actual | % of Goal

indicator
Score

Employment Rate Q2 83.1% 84.3% | 1014% | 84.6% 100.0% 18.2% | 88.90%
Employment Rate Q4 83.0% 83.9% | 1:1% ]  83.5% 100.0% | I 87.10%
Median Earnings $7,811 $9,274 [ 1187% 0] $10,013 $8,476 |10 84.6% | $5,224
Credential Rate 65.8% 90.8% | ol 74.9% 100.0% [11335% | 83.30%
Measurable Skill Gains 71.9% 96.7% | 134, | 74.9% 87.5% | 5.8% | 93.80%
Overall Program Score [18.7% | Overall Program Score | 4.6% |

l* An Overall Program Score (across all indicators) is at least 90.0%
* An Overall Indicator Score {across A/DW/Y programs) is at least 90.0%
1+ Have an Individual Indicator Score of at least 50.0%
* An Overall Program Score (across all indicators) that did not meet at least 90.0%
» An Overall Indicator Score {across A/DW/Y programs) that did not meet at least 90.0%
* Have an Individual Indicator Score that did not meet 50.0%

Updated: 11/15/2024
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Program year 2025 - 2nd Quarter Adult/DW/Youth Performance Summary
Rolling-4

Catawba

1l
Indicator/Program | T 1 Adult Title 1 DW | Title ] DW |Title 1 DW %{Title | Youth|Title | Youth{Title | Youth Iz"’i::or
Goal % of Goal Goal Actual Actual % of Goal

Employment Rate Q2 82.5% : 88.8% 87.5% |1 98.5% 81.0% 84.00%
Employment Rate Q4 80.6% . [196.4% | 87.5% 81.6% 81.0% 77.20%
Median Earnings $7,390 $8,742 $11,439 $4,800 $7,638
Credentiat Rate 66.7% d 69.6% 66.7% 5 55.1% 74.20%
Measurable Skill Gains 68.0% ; h1123% 0] e8.1% 68.2% 65.0% 78.70%
g | Overall Program Score I | Overall Program Score

Santee-Lynches

indicator/Program Title | Adult Title | DW | Title | DW Title$ Youth Indicator

Score

Goal Goal Actual Goal Actual % of Goal

Employment Rate Q2 78.5% B 83.5% 833% | | 820%
Employment Rate Q4 80.5% ] 932% ]  80.5% 75.0% |-193.2% | 85.0% 73.80%
Median Earnings $7,000 | 50.3% $6,750 $3947 |1585% | $4,500 $5,645
Credential Rate 75.0% 4 80.0% 100.0% 74.20% 75.00%
Measurable Skil Gains 68.5% 70.7% N/A 65.5% 83.00%
Overall Program Score Overall Program Score | .1% | Overall Program Score

Waccamaw

i
ndicator/Program | Titie 1 Adult Title 1 OW | Title 1 W Title | Youth|Title | Youth I::’I:;:or
4 Goal Goal Actual Goal Actual % of Goal

Employment Rate Q2 82.7% i 10102.0% ] 84.0% 100.0% |0 119.0% | 83.5% 90.40%

Employment Rate Q4 84.1% 5 [ 98.8% ] 85.0% 100.0% | 117.6% 80.0% 83.30%

Median Earnings $7,141 | 58500 $9,092 $5,900 $4,810

Credential Rate 65.0% ; | 101.7% | 100.0% 64.3% 62.50%
Measurable Skill Gains 66.0% 88.7% 1431% | 74.6% 87.50% |

Overall Program Score : Overall Program Score || '127.1% | Overall Program Score | 101.7% |

Lowcountry

indicator/Program | Tt 1 Adult Title 10W | Title | DW Title | Youth|Titte | Youth "?;’i:;::r
e Goal Goal Actual Actual % of Goal S

Employment Rate Q2 75.5% I 1064% 1 78.0% 70.8% 82.50%
Employment Rate Q4 78.3% I 72.7% 63.6% | 875% | 80.50%
Median Earnings $7,000 [ 1210% | $8422 $7,729 |0 191.8% | $7,119
Credential Rate 74.6% i [ 1166% | 63.5% 80.0% | 126 | i 81.30%
Measurable Skill Gains 67.5% 2 | 7% ]  67.7% 66.7% | 98, | 80.00%
Overall Program Score | 112.0% | Overall Program Score |

H* An Overall Program Score (across all indicators) is at least 90.0%
* An Overall Indicator Score {across A/DW/Y programs) is at least 90.0%
d* Have an Individual Indicator Score of at least 50.0%
» An Overall Program Score (across all indicators) that did not meet at least 90.0%
o An Overall Indicator Score {across A/DW/Y programs) that did not meet at least 90.0%
» Have an Individual Indicator Score that did not meet 50.0%

Updated: 11/15/2024
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Program year 2025 - 2nd Quarter Adult/DW/Youth Performance Summary

Rolling-4
Statewide
Overall
Indicator/Program Title | Aduit| Title | Adult| Title | Adult] Titlel DW | Title | DW |Title | DW %] Title | Youth|Title | Youth|Title § Youth Indicator
Goal Actual % of Goal Goal Actual of Goal Goal Actual % of Goal o
Employment Rate Q2 79.1% 79.0% 82.0% 78.7% 78.5% 81.7%
Employment Rate Q4 78.3% 77.9% 81.4% 79.1% 75.5% 79.6%
Median Earnings $7,000 $8,032 $8,650 $9,455 $4,030 $5,212
Credential Rate 67.5% 74.5% 69.6% 84.1% 63.5% 66.0%
Measurable Skill Gains 66.3% 72.4% 67.7% 76.7% 62.5% 70.4%

Overall Program Score

s An Overall Program Score {across all indicators) is at least 90.0%

Overall Program Score

o An Overall Indicator Score (across A/DW/Y programs) is at least 90.0%

» Have an Individual Indicator Score of at least 50.0%

Overall Program Score

* An Overall Program Score {(across all indicators) that did not meet at least 90.0%
» An Overall indicator Score (across A/OW/Y programs) that did not meet at least 90.0%
» Have an Individual Indicator Score that did not meet 50.0%
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SC WORKS

WORKLINK
ANDERSON-OCONEE-PICKEN

Executive Summary: Priority Populations Committee Meeting
March 10, 2026 3:00

The Priority Populations Committee convened on March 10, 2026, at the Clemson
Center and via Microsoft Teams. The meeting opened with introductions and
proceeded with the approval of the January 13, 2026 minutes, which passed
unanimously (Motion: Pat Pruitt; Second: Cyndi Sprinkle).

Guest Presentation:

Shanelle Holmes of SCDEW delivered an overview of the Rapid Response Program,
including WARN notice requirements, employer engagement, and on-site services
available to workers affected by layoffs or business closures. She also shared
Program Year activity data for 2023 and 2024.

Program and Service Updates:

One Stop Manager William Hunter reported continued growth in attendance at
expungement workshops, particularly during evening sessions. The next workshop
is scheduled for March 20. Updates were also provided on expanded legal services
for homeless veterans through a new SC Legal grant.

WorkLink Data Review:

The committee reviewed current Priority Populations enroliment and barrier data,
including updates on veterans, individuals with disabilities, youth, and long-term
unemployed individuals. Staff noted significant discrepancies in wage reporting
within WIOA data; the issue has been escalated to state partners for review. Labor
market updates indicated slight increases in unemployment across Anderson,
Oconee, and Pickens counties.

Partner and Operational Updates:
GED readiness tests are becoming more rigorous to better prepare students for

Executive Summary Priority Populations Committee Meeting 03/10/2026
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employment. Local area monitoring for EO and ADA compliance is underway, and
sidewalk repairs at the Clemson Center are scheduled for April. The committee
also discussed cost-saving measures, including the potential transition to virtual
meetings.

Other Business:

Lieutenant Ashley Anderson resigned from the board, prompting the need to
appoint a new labor representative from the tri-county region. Volunteers are
being sought for the RFP Committee, which will meet virtually on April 14 and 16.
Additional announcements included Advocacy Day for Access & Independence on
April 14 and upcoming Veteran Stand Down events.

Next Meeting:
The committee will reconvene on May 12, 2026 at 3:00 PM, either at the Clemson

Center or via Microsoft Teams.

Executive Summary Priority Populations Committee Meeting 03/10/2026
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FOR ACCESS & INDEPENDENCE

APRIL 14,2026 10 AM-12 PM
UNLOCKING BARRIERS

FOR SOUTH CAROLINIANS WITH DISABILITIES

Join us on the north steps of the

Statehouse or watch our online
livestream! Free t-shirts at the
statehouse, until we run out!

Rally with speakers with disabilities,
lawmakers, & advocates!

Join the movement to create a barrier-
free SC for people with disabilities!
803-779-5121 (Relay 711)
UNLOCKINGBARRIERS-SC.ORG

#BARRIERFREESC




[ ] LWDA invites you to self-identify your personal demographic information to help the
organization fulfill its commitment to achieving a diverse and inclusive workforce system.

The information you share will be used to monitor and assess our progress in achieving our
diversity and inclusion goals. Providing this information is completely voluntary, but we hope
you will assist us in our efforts to uphold these values.

The information you provide is confidential and will enable us to report accurate aggregate
demographic data upon request by our oversight agencies. These agencies provide funding
and/or policy guidance to the WIOA programs and services, which enable [ ] LWDA help
our region’s job seekers access employment, education, training and support services to
succeed in our labor market, and to match regional employers with the skilled workers they
need to compete in the global economy.

We very much appreciate your assistance in helping | ] LWDA fulfill its deep and continued
commitment to diversity and inclusion.

Sex (Check one): D Male D Female D Prefer not to say
Age (Check one): D Under 40 I:, Over 40 D Prefer not to say
Ethnicity (Check one):

D Hispanic or Latino—Cuban, Mexican, Puerto Rican, South or Central
American, or other Spanish culture or origin, regardless of race.

' D Not Hispanic or Latino.
Race (Check all that apply):
I:I American Indian or Alaska Native
Asian
Black or African American
Native Hawaiian or Other Pacific Islander

White

HENREEN

* Names will not be linked to this information. Please do not write your name on this sheet.*
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SC WORKS !

WORKLINK

WORKFORCE DEVELOPMENT BOARD
CONFLICT OF INTEREST DISCLOSURE FORM

Article 1V of the WorkLink Workforce Development Board (WDB) By-laws addresses Conflicts of
Interest for board members, to include any subgroup performing duties on behalf of the WDB, in the
following manner:

Pursuant to Section 107(h) of the Act, “A member of the local board, or a member of a standing
committee, may not- (1) vote on a matter under consideration by the local board- (A) regarding
the provision of services by such member (or by an entity that such member represents); or (B)
that would provide direct financial benefit to such member or the immediate family of such
member; or (2) engage in any other activity determined by the Governor to constitute a conflict of
interest as is specified in the State plan”.

Each such conflict of interest shall be declared by the member and so recorded in the official
minutes. Any concerns or questions that may arise during meetings regarding conflict of interest
may be directed to the Board Chairperson for clarification.

By signing below, the signee acknowledges that he or she has read the conflict of interest definition and
policy outlined in the preceding paragraphs and pledges to adhere to this policy to the best of his or her
ability.

Signature: Date:

Conflict of Interest Disclosure Form  (Rev 9/2/2015)
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