
WORKFORCE DEVELOPMENT BOARD 
One Stop Operations Committee 

March 18, 2026 at 3:00pm 
Microsoft Teams 

AGENDA 

I. Call to Order/Introductions Alex Vitou, Chair 

II. Consent Agenda* Alex Vitou 
a. Meeting Minutes (1.15.2024)
b. PY2025 Usage Reports
c. PY2025 Financial Reports
d. PY2025 Employer Service Reports

III. SC Works System Updates
a. Employer Services Update Andie Keef, SC DEW Staff 
b. PY2025 SC Works Center Update Billy Hunter, Eckerd WDS 
c. Rapid Response - Incumbent Worker Training Update Jennifer Campbell, 

IV. WIOA Program Updates
a. PY2025 Program Update  Stan Hill, Eckerd WDS 
b. EPTL Review* Windy Graham, WorkLink Staff 

V. Other Business Alex Vitou 

VI. Adjourn

*Denotes voting item

UPCOMING MEETINGS: 

WorkLink WDB Meeting, April 1, 2026 @ 1pm 
Visitor Center (Lunch at Noon) 

OneStop Operations Committee Meeting, May 20, 2026 
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WORKFORCE DEVELOPMENT BOARD 

OneStop Operations Committee Meeting Minutes  
January 15, 2026 

SC Works Clemson Comprehensive Center, Large Conference Room  
With Conference Call Option 

 

AGENDA 

Members Present 
Alex Vitou, Chair Brad Blackston Danny Brothers David Bowers 
O’Neil Burton Brian Jones  Andie Keef Jim Kilton 
Hunter Kome Ellen Pate Wendy Smith Shonna Wiliams 

 

Members Absent: 
Brooke Garren    
          
Staff Present: 
Jennifer Campbell  Windy Graham   

 
Guests Present: 

 Renee Alexander            Billy Hunter   Stan Hill 

Welcome and Introductions 
Chair Alex Vitou called the meeting to order at 3:00 p.m., welcoming all attendees. It was noted that the meeting would 
be recorded to assist with minute processing. New committee members were introduced. Attendees were reminded to 
state their names when speaking due to AI-assisted minute taking. 
 

Consent Agenda* 

The consent agenda included the following items: 
• Amended Meeting Minutes (8.20.25) 
• Meeting Minutes (10.15.25) 
• PY2025 Usage Reports 
• PY2025 Financial Reports 
• PY2025 Employer Service Reports 

 
ACTION TAKEN: 
Motion to approve the consent agenda with amended meeting minutes from August 20th and the October 
minutes, along with usage and financial reports. 
Motion: Ellen Pate 
Second: Hunter Kome 
Outcome: Motion carried unanimously. 
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SC Works Employer Services Updates (Presented By Andie Keef) 
Over 1,800 job seekers served by year-end.  
Upcoming hiring events are scheduled in January, February, and March across Anderson and 
Pickens counties. 

Center Updates (Presented By Billy Hunter) 
Fiscal Year 2025 Status: 
Staff Costs: 50.4% (on target) 
Operating Costs: 9.1% (low, planned supply/marketing purchases upcoming) 
Contract Total: 46% (on track for year-end) 
 
Dislocated Worker Invoice (1223): 
Staff Costs: 48.3% 
Operating Costs: Needs spending adjustments 
Contract Total: 47% (on target) 
 
Workshops & Outreach: 
Increased workshop offerings (e.g., Thoughts Fuels, Digital Literacy). 
Participation remains lower than desired. 
Facebook advertising active (8,600+ followers). 
Large expungement clinic scheduled for January 19, expecting 50–100 attendees. 
 
Holiday Closures: 
January 19 – MLK Jr. Day 
February 16 – President’s Day 

Rapid Response/ IWT (Presented By Jennifer Campbell) 
 

Two approved companies: Vanguard and KP Components. 
Trainings to begin in January. 

Business Services Representative Update (Jennifer) 
Volunteer Role- Billy and Jenifer covering many responsibilities. 
Exploring options for:  

A potential intern 
Community leader expressing interest (checking with SCDEW for affiliation compliance 
requirements) 

WIOA Program Updates (Presented by Billy and Stan Hill ) 
                Program Services PY25 Budget: 

Staff: 50.5% (on target) 
Operating: 34.1% (planned spending upcoming) 
Training: 29.4% (leveraged funding supportive) 
Contract Total: 46.9% 
 

Dislocated Worker PY25 Budget: 
Staff: 55.8% (slightly ahead, plan to balance) 
Operating: 26.6% 
Contract Total: 51.2% 

 
Partnerships 
Leveraged assistance totals:  

Tri-County Tech: $66,979 
Goodwill: $2,971 
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Adult Budget Mod One Update (Jennifer) 
Informational item (already approved by Executive Committee). 
$75,000 increase:  

$50,000 Adult 
$25,000 Dislocated Worker 

Funds allocated toward staff-related needs and participant training. 
 

Proposed Policy Mod – Training Cap Increase* (Jennifer) 
Current policy:  

$5,000 per program year 
$10,000 lifetime 

State limit:  
$7,000 per year 
$14,000 lifetime 

Proposed increase:  
$6,000 per program year 
$12,000 lifetime 
 

ACTION TAKEN: 
Motion to approve the training cap increase. 
Motion: Brian Jones 
Second: Danny Brothers 
Outcome: Motion carried unanimously. 

 
Other Business 

OSO Meeting Format* (Alex Vitou) 
Proposal: Move the committee to an all-virtual format, with WorkLink Center staff retaining the option to 
meet in person. 
 
ACTION TAKEN: 
Motion to adopt an all-virtual meeting format going forward. 
Motion: Neil Burton 
Second: Andi Keef 
Outcome: Motion carried unanimously. 

Eckerd Grant Extensions / Combined RFP Proposal* 
The committee entered Executive Session to discuss RFP planning. 
Executive Session Motions: 
Entry: Motion by Danny Brothers, Second by Neil Burton 
Exit: Motion by Neil Burton, Second by Shonna Williams 

ACTION TAKEN: 
Motion to approve combining the Youth, Adult, and Dislocated Worker RFPs, contingent on Youth 
Committee approval next week. 
Motion: Ellen Pate 
Second: Hunter Kome 
Outcome: Motion carried unanimously. 
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Announcements 
• WorkLink WDB Meeting – February 4, 2026 at 1pm (Visitor Center) 
• Next OneStop Operations Committee Meeting – March 18, 2026 

 
Adjourn 
With no further business, the meeting was adjourned at 4:11 pm. 
 
Respectfully submitted, 
Jennifer Campbell 
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Data through: December 2025

Last Revision Date: 3/11/2026

*Workshops are offered Virtually

PY2025 - July 1, 2025 to July 30, 2026

Q1 2025 Q1 2025 Q1 2025 Q2 2025 Q2 2024 Q2 2025 Q3 2025 Q3 2025 Q3 2025 Q4 2025 Q4 2025 Q4 2025

Jobseekers Services Jul-25 Aug-25 Sep-25 Oct-25 Nov-25 Dec-25 Jan-26 Feb-26 Mar-26 Apr-26 May-26 Jun-26
SYSTEM WIDE SERVICES

Unduplicated Customer Count 7511 3055 3406 3231 7783 7024 7437 7511

Individuals that Registered 278 212 217 228 178 211 213 278

Anderson 147 104 101 108 85 104 93 147

Clemson 22 18 21 25 17 28 34 22

Easley 53 45 44 41 36 37 38 53
Seneca 56 45 51 54 40 42 48 56

Job Search Services (006 and 06M) 62629 54732 49019 49955 53587 60803 59943 62629

Anderson 32046 26780 23209 24921 27440 31824 30017 32046

Clemson 6983 6714 6555 5390 5913 7225 7904 6983

Easley   10554 10367 10119 10162 9406 10061 9907 10554
Seneca 13046 10871 9136 9482 10828 11693 12115 13046

CENTER-WIDE SERVICES
Center Traffic (Total Customer Count): 1294 1005 1065 1139 895 1191 938 7527

Anderson 603 456 440 459 368 552 423 3301

Clemson 395 292 3622 364 260 406 284 5623

Easley 62 46 688 50 47 45 38 976
Seneca 234 211 1955 266 220 188 193 3267

Orientation Attendance 40 32 26 48 19 26 33 224

Workshops Offered 11 11 12 12 11 11 13 81

# Attended Employability 2 2 4 1 4 13

# Attended Financial Literacy 3 7 1 0 0 1 12

# Attended Computer Skills 0 0 1 0 0 1 1 390

# Attended Expungement Info Session 80 25 58 227

Referrals to Partners: 103 53 50 75 31 34 42 388

# of Individuals Received Referral 76 45 45 61 27 31 37 322
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Data through: December 2025

Last Revision Date: 3/11/2026

PY2025 - July 1, 2025 to July 30, 2026

Q1 2025 Q1 2025 Q1 2025 Q2 2025 Q2 2025 Q2 2025 Q3 2025 Q3 2025 Q3 2025 Q4 2025 Q4 2025 Q4 2025

Employer Services Jul-25 Aug-25 Sep-25 Oct-25 Nov-25 Dec-25 Jan-26 Feb-26 Mar-26 Apr-26 May-26 Jun-26 Total

Internal Job Orders Created 102 44 67 39 42 70 45 409

Anderson 57 16 32 18 15 26 23 187

Clemson 14 20 18 14 14 24 10 114

Easley 7 3 5 2 4 10 4 35

Seneca 24 5 12 5 9 10 8 73

0

Services Provided Employers 1091 829 875 2411 838 672 1542 8258

Anderson 232 182 187 884 229 203 383 2300

Clemson 822 637 661 1503 594 425 1098 5740

Easley 11 3 5 7 5 30 54 115

Seneca 26 7 88 17 10 14 7 169

0

Hiring Events 6 6 8 7 5 5 7 44

Total Job Seekers 291 230 484 365 205 237 498 2310

Anderson 169 226 346 137 152 234 398 1662

Oconee 10 0 100 208 0 0 0 318

Pickens 79 4 38 8 53 3 109 294

Regional/ Virtual 33 0 0 12 0 0 45

0

Entered Employments 14 3 6 3 1 1 0 28

Anderson 11 3 4 0 1 1 0 20

Clemson 0 0 2 0 0 0 0 2

Easley 3 0 0 0 0 0 0 3

Seneca 0 0 0 0 0 0 0 0

0

Rapid Response Events 1 1 1 3

Total Affected 0 24 18 42

0
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Data through: December 2025

Last Revision Date: 3/11/2026

PY20243 - July 1, 2025 to July 30, 2026

A O P Other Total

Prior January Total January YTD Total

Veterans Goldsmith 4 2 6 YTD Total Determinations 5 54

Prior Month Data 3 1 2 1 7 Hill 16 0 16

New 0 0 0 0 0 Sexton 25 2 27

Offenders

Prior Month Data 11 0 1 0 12 Total 45 4 49 TD Planned (+/-)

New 0 0 0 0 0 New MTD Enrolled 0 5 -5

TAA Co-enrolled New YTD Enrolled 41 34 7

Prior Month Data 0 0 0 0 0 Total YTD Participants 87

New 0 0 0 0 0 Total YTD Exits 27

Adult/DW Low Income

Prior Month Data 13 7 17 0 37 CO July Total Priorities* YTD Enrolled % Goal

New 0 1 0 0 1 Goldsmith 9 0 9 1. Veterans - PAR, LI, or BSD**

SNAP Recipient Hill 19 0 19 2. PAR, LI, or BSD

Prior Month Data 6 4 8 0 18 Sexton 34 0 34 3. Veteran

New 0 1 0 0 1

Total 62 0 62 4. Non-Veterans

Basic Skills Deficient Sum

Prior Month Data 25 3 17 1 46 *Applies to Adult Population Only

New 0 1 1 0 2 **PAR = Public Assistance Recipients, LI = Low Income, BSD = Basic Skills Deficient

25 4 18 1 48

In-Demand Career Cluster January YTD Activity January YTD CO New MTD Total

0 0 4 45 Platinum 28 0 28

1 5 6 51 Gold 79 0 79

1 2 1 21 Silver 357 1 358

0 1 3 45 Bronze 193 0 193

0 1 0 29 No Certificate 98 0 98

2 4 32 209 Total 755 1 756

0 0 0 1214 - Adult Literacy or Basic Skills

202 - Career Guidance/Planning

142 - Soft Skills Instruction

132- Workshop

115 - Resume Preparation Assistance

70%

Active Enrollment

One-on-One Services (WIOA)                                                              
(214 Activity Codes reflect students in the seat regardless of start/end date; all others are 

services provided in that month)*

CDL Exception

Job Seeker at WIOA Enrollment Caseload Breakdown

107 - Provision of Labor Market Information

106 - Provided Internet Job Search Support

Other

WIOA Individualized Career Services = July 1, 2024 - July 30, 2025

Construction

Applications

Admin, Support, Waste Mgmt., Remediation Svcs..

Health Care and Social Assistance

Manufacturing

Professional Scientific Technical Services

Career Interest WorkKeys or WIN 

30%

Enrollment
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Data through: December 2025

Last Revision Date: 3/11/2026

PY2023 - July 1, 2025 to July 30, 2026

January YTD Training Provider Currently In Training PY25 Rec'd Training 

GED 0 0 ArcLabs Welding School 0 0

Occupational 0 0 Capstone Career Development Center 1 5

On-the-Job Training 0 0 CDL Training Service (Ace Driving Academy) 0 1

Coding Clarified LLC 0 0

Commercial Driving Academy 0 0

Norris Mechanical, LLC 0 2

PSI Project Management 0 0

Tri-County Technical College 6 34

Company Name Location of Company Successful Unsuccessful In-Progress Truck Driver Institute 0 0

Village Career Center, LLC. 0 1

Total 7 43

Total Current Contracts 0
Total Carryover 0

Total All OJT Contracts 0 Occupation Total Trained PY25 Rec'd Credential

Carryover equals those contracts started in PY24 but finished in PY25 GED/Occupational Training (324) 0 0
Admin, Support, Waste Mgmt., Remediation Svcs. 6 0

CDL 19 8

Construction 1 0

January YTD Total Health Care and Social Assistance 15 2

Adult 0 0 Manufacturing 14 9

Dislocated Workers 0 0 Professional, Scientific, Technical Services 5 1

WIOA Funding YTD Total Partner Funding Amt Leverage YTD

Adult 85 TCTC Scholarships 75,629$                                      
January Total YTD Total Dislocated Workers 6 SC Lottery -$                                            

Entered Employment 1 32 DWG 0 Pell Grant -$                                            
Credential Attained (current year) 1 21 Trade (co-enrolled) 0 Goodwill 2,971$                                        
Measurable Skills Gained 2 70 Other

Follow-Up Services Provided 34 279 Total 91 78,600$                                     

Follow-Up Services Individuals 34 149

Note: Some participants have rec'd more than one training or more than one funding source. 

Program Outcomes and Follow-Up Services

Total Occupational Training by Cluster

Funding Source PY25 Rec'd (occupational and GED training) 

WIOA Training and Follow-Up Services = July 1, 2025 - July 30, 2026

Recommended for Training Services Occupational Training by Provider

OJT Training Synopsis

Funding Source
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Worklink Development Board Contract Number:

1376 Tiger Blvd. Invoice Number:

Clemson, SC 29631 Invoice Month:

Attn: Jennifer Campbell Period Covered:

email: jcampbell@worklinkweb.com Total Amount Due: 6,152$         

FEBRUARY

66.7% 100.0%

Budget 1092-8 Cumulative 

Cost YTD

Remaining 

Balance

Percent Spent 

YTD

Staff Salary Total 46,202.34$           3,407.72$       30,395.53      15,806.81$    65.8%

Fringe Benefit Total 51xx 14,490.20$           1,134.88$       9,649.49         4,840.71$      66.6%

TOTAL STAFF COSTS 60,692.54$           4,542.60$       40,045.02      20,647.52$    66.0%

Operating Costs:
1.1 Facility, Utilities 6185 -$                     -$                -                -$               0.0%

1.2 Staff Expendable Supplies & Materials 6000 2,059.55$             96.30$            551.94           1,507.61$      26.8%

1.3 Program Outreach Expenses (Brochures, 

Flyers, etc.) 6735 1,500.00$             -$                -                1,500.00$      0.0%

1.4 Copy & Print Expenses 6730 1,800.00$             697.18$          697.18           1,102.82$      38.7%

1.5 Communications (Phone, Fax, Internet, etc.) 6270 180.00$                17.02$            136.16           43.84$           75.6%

1.6 Staff Travel 6105, 6120, 6125 1,500.00$             -$                86.48             1,413.52$      5.8%

1.7 Staff Training/Technical Services Costs 5110 -$                     -$                -                -$               0.0%

1.8 Non-Expendable Equipment Purchases 6095 -$                     -$                -                -$               0.0%

1.9 Postage (Stamps, FedEx, etc) 6005 175.00$                -$                -                175.00$         0.0%

1.10 Staff Background Checks 5100 22.50$                  -$                12.20             10.30$           54.2%

TOTAL OPERATING COSTS 7,237.05$             810.50$          1,483.96         5,753.09$      20.5%

Training Costs:
2.3 WI Customer Credential Exam Fees (CAN, 

GED, TABE, Workkeys) 6525 -$                     -$                -                -$               0.0%

2.6 Individual Training Account/Voucher Cost 6530 -$                     -$                -                -$               0.0%

Client On the Job Training 6515 -$                     -$                -                -$               0.0%

TOTAL TRAINING COSTS -$                     -$                -$               -$               0.0%

Supportive Services Costs :
3.11 WI Customer Transportation Costs 6485 -$                     -$                -                -$               0.0%

3.12 WI Customer Childcare Costs 6660 -$                     -$                -                -$               0.0%

3.13 WI Customer Emergency Assistance 6596 -$                     -$                -                -$               0.0%

3.14 Training Support Materials 6545 -$                     -$                -                -$               0.0%

TOTAL SUPPORTIVE SERVICES COSTS -$                     -$                -$                0.0%

Training/Professional Fees/Profit:

4.2  General Liability Insurance 6305 975.00$                81.25$            650.00           325.00$          66.7%

TOTAL FEES / PROFIT COSTS 975.00$                81.25$            650.00            325.00$          66.7%

4.1  INDIRECT COST: 13.20% 9,095.41$             717.33$          5,567.63         3,527.78$      61.2%

Contract Total 78,000.00$           6,151.68$       47,746.61      30,253.39$    61.2%

1092-08

February 2026

July 1, 2025 - June 30, 2026

Eckerd Goal:

Line Item 

ECKERD YOUTH ALTERNATIVES, INC.

100 N. Starcrest Drive, Clearwater, FL 33765

INVOICE
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Worklink Development Board Contract Number:

1376 Tiger Blvd. Invoice Number:

Clemson, SC 29631 Invoice Month:

Attn: Jennifer Campbell Period Covered:

email: jcampbell@worklinkweb.com Total Amount Due: 1,901$        

FEBRUARY

66.7% 100.0%

Budget 1223-08 Cumulative 

Cost YTD

Remaining 

Balance

Percent Spent 

YTD

Staff Salary Total 13,999.98            1,157.04   9,271.31         4,728.67         66.2%

Fringe Benefit Total 51xx 4,559.44              401.13       3,066.19         1,493.25         67.2%

TOTAL STAFF COSTS 18,559.42            1,558.17   12,337.50       6,221.92         66.5%

Operating Costs:
1.1 Facility, Utilities 6185 -                      -            -                 -                 0.0%

1.2 Staff Expendable Supplies & Materials 6000 -                      -            -                 -                 0.0%

1.3 Program Outreach Expenses (Brochures, Flyers, etc.)6735 -                      -            -                 -                 0.0%

1.4 Copy & Print Expenses 6730 247.71                95.07         95.07             152.64           38.4%

1.5 Communications (Phone, Fax, Internet, etc.) 6270 60.00                  3.00           24.00             36.00             40.0%

1.6 Staff Travel 6105, 6120, 6125 225.00                -            12.92             212.08           5.7%

1.7 Staff Training/Technical Services Costs 5110 -                      -            -                 -                 0.0%

1.8 Non-Expendable Equipment Purchases 6095 -                      -            -                 -                 0.0%

1.9 Postage (Stamps, FedEx, etc) 6005 60.00                  -            -                 60.00             0.0%

1.10 Staff Background Checks 5100 7.50                    -            -                 7.50               0.0%

TOTAL OPERATING COSTS 600.21                  98.07         131.99            468.22            22.0%

Training Costs:
Client On the Job Training 6515 -                      -            -                 -                 0.0%

2.3 WI Customer Credential Exam Fees (CAN, GED, TABE, Workkeys)6525 -                      -            -                 -                 0.0%

2.6 Individual Training Account/Voucher Cost 6530 -                      -            -                 -                 0.0%

Client Allowances 6590 -                      -            -                 -                 0.0%

TOTAL TRAINING COSTS -                        -             -                   -                   -                   

Supportive Services Costs :
3.11 WI Customer Transportation Costs 6485 -                      -            -                 -                 0.0%

3.12 WI Customer Childcare Costs 6660 -                      -            -                 -                 0.0%

3.13 WI Customer Emergency Assistance 6596 -                      -            -                 -                 0.0%

3.14 Training Support Materials 6545 -                      -            -                 -                 0.0%

TOTAL SUPPORTIVE SERVICES COSTS -                        -             -                   -                   0.0%

Training/Professional Fees/Profit:

4.2  General Liability Insurance 6305 275.00                22.92         183.36            91.64               66.7%

TOTAL FEES / PROFIT COSTS 275.00                  22.92         183.36            91.64              66.7%

4.1  INDIRECT COST: 13.20% 2,565.37              221.65       1,670.18         895.19            65.1%

CONTRACT TOTAL: 22,000.00            1,900.81   14,323.03       7,676.97         65.1%

ECKERD YOUTH ALTERNATIVES, INC.

100 N. Starcrest Drive, Clearwater, FL 33765

INVOICE

1223-08

February 2026

July 1, 2025 - June 30,2026

Eckerd Goal:

Line Item 
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Worklink Development Board Contract Number:

1376 Tiger Blvd. Invoice Number:

Clemson, SC 29631 Invoice Month:

Attn: Jennifer Campbell Period Covered:

email: jcampbell@worklinkweb.com Total Amount Due: 20,985$         

FEBRUARY

66.7% 100.0%

Budget MOD 1 1055-8 Cumulative 

Cost YTD

Remaining 

Balance

Percent Spent 

YTD

Staff Salary Total 179,667$             12,198$     114,516.11    65,150.96$       63.7%

Fringe Benefit Total 51xx 61,645$               4,569$       41,167.57       20,477.91$       66.8%

TOTAL STAFF COSTS 241,313$             16,766.02 155,683.68    85,628.86$       64.5%

Operating Costs:
Facility Rent, Utilities, Maintenance, etc. 6185 -$                    -$          -                 -$                  0.0%

Staff Expendable Supplies & Materials 6000 1,200$                -$          777.61           422.39$            64.8%

Software Licenses 6095 1,064$                -$          1,063.80        -$                  100.0%

Staff Computers 6085 1,449$                -$          -                 1,449.00$         0.0%

Technology 6090 -$                    -$          -                 -$                  0.0%

Program Outreach Expenses (Brochures, Flyers, etc.) 6735 -$                    -$          -                 -$                  0.0%

Copy & Print Expenses 6730 800$                   -$          -                 800.00$            0.0%

Communications (Phone, Fax, Internet, etc.) 6270 864$                   54$           546.17           317.83$            63.2%

Staff Travel

      Local Mileage cost 6105 1,000$                -$          89.84             910.16$            9.0%

      Non-Local Per Diem/Lodging Cost 6115/6120/6125 -$                    -$          -                 -$                  0.0%

       Client Verifications 6516 -$                    -$          -                 -$                  0.0%

Staff Training 5110 -$                    -$          -                 -$                  0.0%

Staff Background Checks 5100 338$                   -$          61.00             277.40$            18.0%

Postage (Stamps, FedEx, etc.) 6005 600$                   10$           129.25           470.75$            21.5%

TOTAL OPERATING COSTS 7,315$                  64.31         2,667.67         4,647.53$         36.5%

Training Costs:
WI Customer Credential Exam Fees (C.N.A., GED, TABE, WorkKeys, etc.)6525 8,960$                824$         2,896.85        6,063.15$         32.3%

WI Customer Individualized Training Costs

       Individual Training Account/Voucher Cost 6530 85,782$              -$          13,811.00      71,971.06$       16.1%

Client Testing Fees 6535 -$                    -$          -                 -$                  0.0%

TOTAL TRAINING COSTS 94,742$               824$          16,708$          78,034$             17.6%

Supportive Services Costs :
WI Customer Transportation Costs 6485 3,300$                80$           1,740.00        1,560.00$         52.7%

WI Customer Childcare Costs 6660 -$                    -$          -                 -$                  0.0%

Training Support Materials (Uniforms, Drug Screens, Background Checks, etc.)6590 18,530$              503$         7,761.71        10,768.29$       41.9%

WI Customer Emergency Assistance (Rent, Car Repair, etc.) 6596 -$                    -$          -                 -$                  0.0%

TOTAL SUPPORTIVE SERVICES COSTS 21,830$               583.43       9,501.71         12,328.29$       43.5%

Training/Professional Fees/Profit:

General Liability Insurance 6305 5,124$                464$         3,267.04        1,856.72$          63.8%

TOTAL FEES / PROFIT COSTS 5,124$                  464.18       3,267.04         1,856.72$         63.8%

INDIRECT COST: 13.20% 33,495$               2,283$       21,333.63       12,161.57$       63.7%

Contract Total 403,819$             20,984.67 209,161.57    194,657.19$     51.8%

1055-08

February 2026

July 1, 2025 - June 30, 2026

Eckerd Goal:

Line Item 

ECKERD YOUTH ALTERNATIVES, INC.

100 N. Starcrest Drive, Clearwater, FL 33765

INVOICE
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Worklink Development Board Contract Number:

1376 Tiger Blvd. Invoice Number:

Clemson, SC 29631 Invoice Month:

Attn: Jennifer Campbell Period Covered:

email: jcampbell@worklinkweb.com Total Amount Due: 2,239$           

FEBRUARY

67% 100.0%

 Budget MOD 1  1056-8  Cumulative Cost 

YTD 

 Remaining 

Balance 

Percent Spent 

YTDStaff Salary Total 20,455.90$           1,377.99$      13,713.66$         6,742.24$             67.0%

Fringe Benefit Total 51xx 6,948.58$             512.19$          5,128.63$           1,819.95$             73.8%

TOTAL STAFF COSTS 27,404.48$           1,890.18$      18,842.29$         8,562.19$             68.8%

Operating Costs:
Facility Rent, Utilities, Maintenance, etc. 6185 -$                    -$              -$                   -$                     0.0%

Staff Expendable Supplies & Materials 6000 390.00$              -$              86.40$               303.60$               22.2%

Software Licenses 6095 118.20$              -$              118.20$             -$                     100.0%

Staff Computers 6085 161.00$              -$              -$                   161.00$               0.0%

Technology 6090 -$                    -$              -$                   -$                     0.0%

Client Verifications 6516 -$                    -$              -$                   -$                     0.0%

Program Outreach Expenses (Brochures, Flyers, etc.) 6735 -$                    -$              -$                   -$                     0.0%

Copy & Print Expenses 6730 120.00$              -$              -$                   120.00$               0.0%

Communications (Phone, Fax, Internet, etc.) 6270 96.00$                6.00$             73.95$               22.05$                 77.0%

Staff Travel

      Local Mileage Cost 6105 150.00$              -$              15.86$               134.14$               10.6%

      Non-Local Per Diem/Lodging Cost 6110/6115/6120/6125/6130 -$                    -$              -$                   -$                     0.0%

Staff Training 5110 -$                    -$              -$                   -$                     0.0%

Staff Background Checks 5100 37.60$                -$              -$                   37.60$                 0.0%

Postage (Stamps, FedEx, etc.) 6005 90.00$                -$              -$                   90.00$                 0.0%

TOTAL OPERATING COSTS 1,162.80$             6.00$              294.41$               868.39$                 25.3%

Training Costs:WI Customer Credential Exam Fees (C.N.A., GED, TABE, 

WorkKeys, etc.) 6525 2,850.00$           -$              -$                   2,850.00$            0.0%

WI Customer Individualized Training Costs

       Individual Training Account/Voucher Cost 6530 17,011.80$         -$              -$                   17,011.80$          0.0%

Client Testing Fees 6535 -$                    -$              -$                   -$                     0.0%

TOTAL TRAINING COSTS 19,861.80$           -$                -$                      19,861.80$           0.0%

Supportive Services Costs :
WI Customer Transportation Costs 6485 1,500.00$           -$              -$                   1,500.00$            0.0%

WI Customer Childcare Costs 6660 -$                    -$              -$                   -$                     0.0%

Training Support Materials (Uniforms, Drug Screens, Background Checks, etc.)6590 5,000.00$           -$              -$                   5,000.00$            0.0%

WI Customer Emergency Assistance (Rent, Car Repair, etc.) 6596 -$                    -$              -$                   -$                     0.0%

TOTAL SUPPORTIVE SERVICES COSTS 6,500.00$             -$                -$                      6,500.00$             0.0%

Training/Professional Fees/Profit:

General Liability Insurance 6305 752.85$              81.34$           427.52$             325.33$                 56.8%

TOTAL FEES / PROFIT COSTS 752.85$                81.34$            427.52$               325.33$                 56.8%

INDIRECT COST: 13.20% 3,870.26$             261.03$          2,582.48$           1,287.78$             66.7%

Contract Total 59,552.20$           2,238.55$      22,146.70$         37,405.50$           37.2%

1056-08

February 2026

July 1, 2025 - June 30, 2026

Eckerd Goal:

Line Item 

ECKERD YOUTH ALTERNATIVES, INC.

100 N. Starcrest Drive, Clearwater, FL 33765

INVOICE
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Grant # Company Originally Awarded Modifications Current Award Expended Balance Start Date End Date Status Notes

24RRIWT03-01 Eu We Eugene Wexler 44,400.00$                 44,400.00$          18,400.00$     26,000.00$  10/1/2024 9/30/2025 Completed

Company Originally Awarded Modifications Current Award Expended Balance Start Date End Date Status Notes

25RRIWT05-01 Vanguard Metal 50,000.00$                 50,000.00$          -$                 9/1/2025 6/30/2026 Active Actively Training

25RRIWT06-01 KP Components 49,900.00$                 49,900.00$          -$                 9/1/2025 6/30/2026 Active Actively Training

Grant # Company Originally Awarded Modifications Current Award Expended Balance Deobligated Start Date End Date Status Status

Total: $144,300.00 $144,300.00 18,400.00$     $26,000.00 $0.00

Total Grant Award $44,400.00

Undesignated -$99,900.00

Contract Status Payment

Executed Yellow= final

Pending from Employer Green=pending documentation

24RRIWT01

25 IWT01 

25RRIWT01
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Num Rate Num Den Rate Num Den Rate Num Den Rate

160 Driving Academy
Class A Commercial Driver's License (cdl) 
License Training

496 365 329 90.14% 157 345 45.51% 136 318 42.77% 266 318 83.65% $10,629.11

Academy For Careers And Technology - 
Marion County School Of

Nurse - Practical 49 50 29 58.00% 50 55 90.91% 51 55 92.73% 19 55 34.55% $11,881.22

Accel Training Centers, Inc. Class A CDL Skills Course 2 2 2 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Accel Training Centers, Inc. Commercial Driver's License - CDL 26 25 24 96.00% 13 17 76.47% 1 1 100.00% 1 1 100.00% $9,211.26

Advanced Diagnostic Institute Automotive Technology 20 15 9 60.00% 14 14 100.00% 10 10 100.00% 5 10 50.00% $9,350.11

Aiken Technical College Diploma in Practical Nursing 4 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Aiken Technical College Nurse - Associates Degree 123 16 1 6.25% 1 16 6.25% 1 16 6.25% 1 16 6.25% N/A

Aiken Technical College Patient Care Assistant - Certificate 31 11 4 36.36% 3 11 27.27% 3 11 27.27% 3 11 27.27% N/A

Air Conditioning And Refrigeration Training 
Center

Basic Training For Hvac Technicians-
Residential/light Commercial Ac & Heat 
Pump

41 25 19 76.00% 12 21 57.14% 9 18 50.00% 13 18 72.22% $12,553.54

Altitude Consulting, Llc Project Management Professional (by PMI) 5 5 5 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Arclabs Welding School 900 Hour Advanced Welding 373 268 196 73.13% 227 272 83.46% 225 272 82.72% 195 272 71.69% $8,871.56

Capstone Career Development Center
Chairside Dental Assisting With Dental 
Administrative Assisting

27 20 18 90.00% 10 19 52.63% 9 19 47.37% 17 19 89.47% N/A

Capstone Career Development Center Clinical Medical Assistant 17 6 6 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Capstone Career Development Center Pharmacy Technician 3 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Capstone Career Development Center Phlebotomy Technician 14 13 13 100.00% 7 11 63.64% 5 10 50.00% 10 10 100.00% N/A

Carolina Career School And Training Institute Chairside Dental Assistant 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Carolina Construction School, Llc. Class A Truck Driving 94 91 75 82.42% 80 88 90.91% 59 75 78.67% 42 75 56.00% $10,269.00

Carolina Construction School, Llc.
Heavy Equipment Operater Training With 
Nccer Core Curriculum

32 26 20 76.92% 23 28 82.14% 22 28 78.57% 17 28 60.71% $8,392.88

Carolina Welding Training Institute Welding I 41 43 43 100.00% 41 53 77.36% 40 51 78.43% 42 51 82.35% $8,075.00

Program Year 2024 ETA - 9171

Eligible Training Provider List Performance - All Students Performance

Provider Program  Served  Exited
Completed Employed Q2 Employed Q4 Attained Credential Median 

Earnings 
Q2
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Num Rate Num Den Rate Num Den Rate Num Den Rate

Cdl Training Service Of Sc  Dba Ace Driving 
Academy

Basic Truck Driver Training 119 113 103 91.15% 86 96 89.58% 80 88 90.91% 79 88 89.77% $9,956.89

Coding Clarified Llc Professional Medical Coding Curriculum 45 27 15 55.56% 3 9 33.33% 1 2 50.00% 1 2 50.00% N/A

Commercial Driving Academy CLASS A Automatic Transmission 362 321 301 93.77% 38 304 12.50% 33 294 11.22% 271 294 92.18% $9,921.00

Commercial Driving Academy Class A Manual Transmission 204 193 181 93.78% 66 185 35.68% 49 156 31.41% 141 156 90.38% $11,191.19

Commercial Driving Academy Class B Automatic 31 25 25 100.00% 2 23 8.70% 1 21 4.76% 21 21 100.00% N/A

Commercial Driving Academy Class B Manual 1 1 1 100.00% 1 1 100.00% 0 0 0.00% 0 0 0.00% N/A

Commercial Driving Academy Hazmat 6 5 5 100.00% 3 4 75.00% 1 1 100.00% 1 1 100.00% N/A

Comnet Group Inc. A+ Certification 25 24 20 83.33% 5 23 21.74% 4 21 19.05% 16 21 76.19% N/A

Comnet Group Inc. Digital Marketing Certified Associate 6 5 5 100.00% 0 5 0.00% 0 5 0.00% 5 5 100.00% N/A

Comnet Group Inc. Lean Six Sigma Green Belt 4 3 3 100.00% 0 3 0.00% 0 3 0.00% 3 3 100.00% N/A

Comnet Group Inc.
Pmp (project Management Professional By 
Pmi)

15 15 15 100.00% 2 16 12.50% 2 16 12.50% 13 16 81.25% N/A

Comnet Group Inc. Security + It Help Desk Technician 6 6 6 100.00% 0 5 0.00% 0 5 0.00% 5 5 100.00% N/A

Denmark Technical College Nurse - Practical - Diploma 5 4 4 100.00% 2 2 100.00% 2 2 100.00% 2 2 100.00% N/A

Essential Healthcare Services Llc Nursing Assistant Program 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Field Ready Training Academy HVAC Repair Service Technician 7 5 5 100.00% 2 2 100.00% 0 0 0.00% 0 0 0.00% N/A

Florence-Darlington Technical College Truck Driver - Cdl-Ce 4 4 4 100.00% 5 6 83.33% 6 6 100.00% 1 6 16.67% N/A

Franklin Home Health Agency
Franklin Home Health Agency Nurse Aide 
Training Program (NATP)

1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Galen Health Institutes, Inc., Dba Galen 
College Of Nursing

Associate Degree In Nursing Program, Two-
Year Option

2 1 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Greenwood Medical Academy Clinical Medical Assistant 11 6 4 66.67% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Program Year 2024 ETA - 9171

Eligible Training Provider List Performance - All Students Performance

Employed Q4 Attained Credential Median 
Earnings 

Q2
Provider Program  Served  Exited

Completed Employed Q2
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Num Rate Num Den Rate Num Den Rate Num Den Rate

Greenwood Medical Academy Nursing Assistant 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Greenwood Medical Academy Phlebotomy Technician 2 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Horry-Georgetown Technical College Associate In Arts - Associate Degree 1,048 102 19 18.63% 61 103 59.22% 78 105 74.29% 18 105 17.14% $3,357.60

Horry-Georgetown Technical College CDL - Truck Driving (WD) 30 18 15 83.33% 9 10 90.00% 4 7 57.14% 6 7 85.71% N/A

Horry-Georgetown Technical College Crane Operator, Certified 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Horry-Georgetown Technical College Culinary Arts Technology - Associate Degree 72 11 7 63.64% 6 11 54.55% 7 11 63.64% 4 11 36.36% N/A

Horry-Georgetown Technical College Cybersecurity- Associates Degree 37 4 1 25.00% 3 4 75.00% 4 4 100.00% 0 4 0.00% N/A

Horry-Georgetown Technical College
Diagnostic Medical Sonography - Associate 
Degree

0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Horry-Georgetown Technical College Diesel Engine Technology- Certificate 14 3 3 100.00% 2 3 66.67% 2 4 50.00% 3 4 75.00% N/A

Horry-Georgetown Technical College Electrical Lineman Technician- Certificate 9 9 9 100.00% 13 14 92.86% 16 17 94.12% 14 17 82.35% $7,733.31

Horry-Georgetown Technical College Medical Coding And Billing - Certificate 57 11 7 63.64% 9 9 100.00% 9 9 100.00% 2 9 22.22% N/A

Horry-Georgetown Technical College Nursing _ Adn - Associate Degree 151 46 31 67.39% 51 58 87.93% 56 62 90.32% 25 62 40.32% $14,345.75

Horry-Georgetown Technical College Paralegal - Associate Degree 20 3 2 66.67% 4 4 100.00% 6 6 100.00% 2 6 33.33% N/A

Horry-Georgetown Technical College
Residential Heating Ventilation And Air 
Conditioning (hvac) Service Technician -

42 29 28 96.55% 23 29 79.31% 26 29 89.66% 28 29 96.55% $9,533.75

Interactive Business Training Project Management (pmp/capm) 18 17 11 64.71% 11 17 64.71% 11 17 64.71% 12 17 70.59% $12,617.06

Interactive Business Training Python 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Interactive Business Training Workforce Technical Certification 12 11 6 54.55% 7 9 77.78% 4 7 57.14% 4 7 57.14% N/A

Johnson-Thomas Medical Training Center Medical Assistant 5 4 4 100.00% 2 3 66.67% 2 3 66.67% 1 3 33.33% N/A

Latrice D. Ferguson Healthcare Institute Clinical Medical Assistant 2 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Attained Credential Median 
Earnings 

Q2
Program  Served  Exited

Completed Employed Q2 Employed Q4

Program Year 2024 ETA - 9171

Eligible Training Provider List Performance - All Students Performance

Provider
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Num Rate Num Den Rate Num Den Rate Num Den Rate

Latrice D. Ferguson Healthcare Institute Medical Administrative Assistant 2 2 2 100.00% 1 1 100.00% 0 0 0.00% 0 0 0.00% N/A

Lindenwood Education System Dba Miller-
Motte Driving Institu

Cdl Training: Class A Tractor Trailer 733 662 628 94.86% 547 647 84.54% 480 595 80.67% 527 595 88.57% $10,681.16

Lowcounty Medical Training Center Clinical Medical Assistant 27 22 21 95.45% 6 6 100.00% 0 0 0.00% 0 0 0.00% N/A

Lowcounty Medical Training Center Medical Administrative Assistant 5 2 2 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Lowcounty Medical Training Center Nursing Assistant 23 18 17 94.44% 5 6 83.33% 2 2 100.00% 1 2 50.00% N/A

Lowcounty Medical Training Center Pharmacy Technician 3 3 3 100.00% 2 2 100.00% 0 0 0.00% 0 0 0.00% N/A

Maintenance and Construction Technology 
Alliance (MCTA)

Electrician 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Maintenance and Construction Technology 
Alliance (MCTA)

Residential Wireman 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Medcerts Bt-1100 Behavior Technician Specialist 6 6 4 66.67% 3 4 75.00% 3 4 75.00% 4 4 100.00% N/A

Medcerts Hi-1100 Medical Billing Specialist 12 10 5 50.00% 3 7 42.86% 4 7 57.14% 4 7 57.14% N/A

Medcerts
HI-5000: Medical Coding and Billing 
Professional

10 1 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Medcerts Hi-6000 Medical Assistant 20 16 16 100.00% 4 15 26.67% 4 15 26.67% 15 15 100.00% N/A

Medcerts Hi-9000 Allied Healthcare Professional 6 2 1 50.00% 0 1 0.00% 1 3 33.33% 0 3 0.00% N/A

Medcerts Hi-9600 Clinical Medical Specialist 3 1 1 100.00% 0 1 0.00% 0 1 0.00% 1 1 100.00% N/A

Medcerts
HI-9800 Clinical Medical Assistant and 
Scribe Professional

3 1 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Medcerts It-1000 It Support Professional 3 2 2 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Medcerts It-2000 It Helpdesk Administrator 20 17 9 52.94% 14 15 93.33% 9 10 90.00% 1 10 10.00% $9,705.69

Medcerts It-2100 Pc Technician 6 5 3 60.00% 1 3 33.33% 0 2 0.00% 2 2 100.00% N/A

Medcerts It-5000 It Security & Network Technician 8 5 2 40.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Employed Q4 Attained Credential Median 
Earnings 

Q2

Program Year 2024 ETA - 9171

Eligible Training Provider List Performance - All Students Performance

Provider Program  Served  Exited
Completed Employed Q2
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Num Rate Num Den Rate Num Den Rate Num Den Rate

Medcerts Rx-3000 Pharmacy Technician Professional 3 2 0 0.00% 1 1 100.00% 1 1 100.00% 0 1 0.00% N/A

Medcerts Sp-3000 Sterile Processing Technician 8 7 5 71.43% 2 6 33.33% 2 6 33.33% 4 6 66.67% N/A

Midlands Technical College Accounting And Payroll Specialist - Ce 123 93 41 44.09% 9 93 9.68% 11 94 11.70% 40 94 42.55% N/A

Midlands Technical College Audio Engineer - Ce 61 40 25 62.50% 0 40 0.00% 0 40 0.00% 25 40 62.50% N/A

Midlands Technical College Certified Nursing Assistant - Ce 336 287 221 77.00% 34 293 11.60% 29 288 10.07% 219 288 76.04% $7,092.77

Midlands Technical College Computer Technician - Ce 90 66 41 62.12% 3 64 4.69% 2 63 3.17% 40 63 63.49% N/A

Midlands Technical College Database Analyst - Ce 43 25 19 76.00% 2 26 7.69% 2 26 7.69% 20 26 76.92% N/A

Midlands Technical College Entry-Level Plumber - CE 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Midlands Technical College Hvac Entry Level Technician - Ce 30 9 5 55.56% 2 11 18.18% 3 11 27.27% 5 11 45.45% N/A

Midlands Technical College
Industrial Electrical Maintenance Technician - 
Ce

27 9 5 55.56% 0 9 0.00% 0 9 0.00% 5 9 55.56% N/A

Midlands Technical College
Industrial Mechanical Maintenance 
Technician - Ce

12 6 5 83.33% 0 6 0.00% 0 6 0.00% 5 6 83.33% N/A

Midlands Technical College Medical Coding Specialist - Certificate - Ce 160 86 62 72.09% 12 84 14.29% 12 84 14.29% 58 84 69.05% $3,283.76

Midlands Technical College Mig And Flux Cored Welder- Ce 91 42 24 57.14% 5 42 11.90% 4 41 9.76% 21 41 51.22% N/A

Midlands Technical College Patient Care Technician - Ce 174 107 38 35.51% 61 122 50.00% 73 133 54.89% 53 133 39.85% $6,149.44

Midlands Technical College Sterile Processing Technician - CE 4 1 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Midlands Technical College TIG Welder - CE 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Neelyshaw Cdl Training And Testing, Llc Class A CDL's 3 1 1 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Neelyshaw Cdl Training And Testing, Llc Class B CDL's 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Neelyshaw Cdl Training And Testing, Llc Passenger Endorsement 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Employed Q2 Employed Q4 Attained Credential Median 
Earnings 

Q2

Program Year 2024 ETA - 9171

Eligible Training Provider List Performance - All Students Performance

Provider Program  Served  Exited
Completed
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Num Rate Num Den Rate Num Den Rate Num Den Rate

Next Level Healthcare Institute, Llc Billing And Coding Specialist 4 3 2 66.67% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Next Level Healthcare Institute, Llc Clinical Medical Assistant 75 62 40 64.52% 43 49 87.76% 33 39 84.62% 17 39 43.59% $7,796.08

Next Level Healthcare Institute, Llc Health Care Specialist Program 9 2 2 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Next Level Healthcare Institute, Llc Medical Administrative Assistant 2 1 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Next Level Healthcare Institute, Llc Nursing Assistant 2 1 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Next Level Healthcare Institute, Llc Pct Bundle 14 13 7 53.85% 8 10 80.00% 6 9 66.67% 3 9 33.33% N/A

Next Level Healthcare Institute, Llc Phlebotomy 8 6 5 83.33% 4 4 100.00% 4 4 100.00% 4 4 100.00% N/A

Norris Mechanical, Llc WLD-101 Fabrication Welding Course 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Norris Mechanical, Llc Wld-101 Plate Welding 111 98 82 83.67% 63 93 67.74% 59 86 68.60% 61 86 70.93% $9,248.43

Norris Mechanical, Llc Wld-102 Pipe Welding 65 58 48 82.76% 47 58 81.03% 42 52 80.77% 41 52 78.85% $9,248.43

Norris Mechanical, Llc Wld-103 Pipe Welding 11 9 9 100.00% 4 6 66.67% 4 6 66.67% 6 6 100.00% N/A

Northeastern Technical College
Certified Nursing Assistant (cna) And 
Phlebotomy Certificate

11 10 9 90.00% 7 7 100.00% 4 4 100.00% 4 4 100.00% N/A

Northeastern Technical College
Commercial Transportation -Cdl - Truck 
Driver Ce

23 23 22 95.65% 15 18 83.33% 9 12 75.00% 9 12 75.00% $6,662.50

Northeastern Technical College Nurse - Licensed - Lpn 8 8 6 75.00% 9 9 100.00% 10 10 100.00% 3 10 30.00% N/A

Northeastern Technical College
Nursing, Registered - Associate Degree 
(adn)

12 10 6 60.00% 15 15 100.00% 16 16 100.00% 2 16 12.50% $14,455.54

Palmetto Medical Coding Academy Medical Administrative Assistant-In Person 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Palmetto Medical Coding Academy Medical Billing and Coding-In Person 12 11 8 72.73% 1 3 33.33% 1 1 100.00% 0 1 0.00% N/A

Palmetto Medical Coding Academy Medical Coding-In Person 7 4 2 50.00% 1 1 100.00% 0 0 0.00% 0 0 0.00% N/A

Palmetto Training Center Llc Medical Assistant 9 5 5 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Employed Q4 Attained Credential Median 
Earnings 

Q2
Provider Program  Served  Exited

Completed Employed Q2

Program Year 2024 ETA - 9171

Eligible Training Provider List Performance - All Students Performance
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Num Rate Num Den Rate Num Den Rate Num Den Rate

Palmetto Training Inc Computer Numeric Control - Cnc 5 4 4 100.00% 8 9 88.89% 10 12 83.33% 8 12 66.67% N/A

Palmetto Training Inc Nccer Welding Technology Program 38 44 42 95.45% 37 42 88.10% 31 39 79.49% 37 39 94.87% $8,191.91

Palmetto Training Inc Truck Driver - Cdl 335 350 276 78.86% 303 364 83.24% 380 450 84.44% 329 450 73.11% $9,479.98

Pee Dee Medical Career Training Center, Llc Nursing Assistant 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Pee Dee Medical Training Center of LC, LLC Clinical Medical Assistant 30 23 20 86.96% 15 19 78.95% 10 14 71.43% 6 14 42.86% $6,389.36

Pittsburgh Institute Of Aeronautics Aviation Maintenance Technician 114 66 45 68.18% 65 70 92.86% 63 69 91.30% 46 69 66.67% $14,160.00

Professional Development & Training 
Services, Llc

Certified Nursing Assistant Training Program 114 92 90 97.83% 59 92 64.13% 54 82 65.85% 68 82 82.93% $5,961.19

Professional Development & Training 
Services, Llc

Clinical Medical Assistant 52 44 35 79.55% 25 38 65.79% 18 30 60.00% 23 30 76.67% $7,886.17

Professional Development & Training 
Services, Llc

Ekg 70 65 60 92.31% 45 70 64.29% 37 61 60.66% 50 61 81.97% $6,006.50

Professional Development & Training 
Services, Llc

Patient Care Technician 6 3 2 66.67% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Professional Development & Training 
Services, Llc

Phlebotomy 96 90 85 94.44% 58 98 59.18% 53 93 56.99% 75 93 80.65% $5,265.09

Professional Medical Training Center Clinical Medical Assistant 97 74 58 78.38% 62 71 87.32% 65 74 87.84% 35 74 47.30% $5,644.35

Professional Medical Training Center Comprehensive Training 11 11 10 90.91% 20 23 86.96% 25 29 86.21% 10 29 34.48% $5,266.58

Professional Medical Training Center Ekg Technician 116 109 82 75.23% 69 104 66.35% 64 104 61.54% 20 104 19.23% $7,524.44

Professional Medical Training Center Medical Administrative Assistant 155 144 125 86.81% 107 146 73.29% 106 149 71.14% 53 149 35.57% $6,214.16

Professional Medical Training Center Medical Billing and Coding 4 1 1 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Professional Medical Training Center Nursing Assistant Program 318 262 210 80.15% 158 250 63.20% 148 240 61.67% 42 240 17.50% $6,030.59

Professional Medical Training Center Online Medical Billing And Coding 32 25 20 80.00% 16 20 80.00% 14 17 82.35% 4 17 23.53% $5,974.73

Professional Medical Training Center Pharmacy Technician 50 49 35 71.43% 38 47 80.85% 40 47 85.11% 15 47 31.91% $6,966.05

Employed Q2 Employed Q4 Attained Credential Median 
Earnings 

Q2

Program Year 2024 ETA - 9171

Eligible Training Provider List Performance - All Students Performance

Provider Program  Served  Exited
Completed
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Num Rate Num Den Rate Num Den Rate Num Den Rate

Professional Medical Training Center Phlebotomy Technician 296 252 187 74.21% 123 236 52.12% 117 232 50.43% 44 232 18.97% $6,578.94

Psi Project Management, Inc.
Project Management Bundle Advanced And 
Practical Project Management Courses

16 12 10 83.33% 5 9 55.56% 4 8 50.00% 6 8 75.00% N/A

Revived Medical Training Academy Medical Administrative Assistant 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Revived Medical Training Academy Nursing Assistant 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Revived Medical Training Academy Pharmacy Technician 2 1 1 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Roadmaster Drivers School Commercial Truck Driver Training 128 128 85 66.41% 5 127 3.94% 4 125 3.20% 83 125 66.40% N/A

Sage Truck Driving Schools Class A CDL Truck Driver Training 29 20 17 85.00% 11 14 78.57% 2 4 50.00% 4 4 100.00% $8,435.90

Sage Truck Driving Schools TTD40 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Savannah River Mission Completion
Production Operator (0511CB) V1 
Competency-Based

0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Second Chance Job Center ELECTRICAL - Level 1 3 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Second Chance Job Center HVAC - Level 1 4 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Systematech Cybersecurity Specialist Program (IAT L1) 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Training Concepts
Business Technology - Project Management 
Professional

3 4 4 100.00% 5 7 71.43% 7 9 77.78% 2 9 22.22% N/A

Training Concepts
Comptia Secure Infrastructure Specialist 
(csis)

21 22 17 77.27% 20 27 74.07% 18 25 72.00% 8 25 32.00% $7,919.42

Tri-County Technical College
Bookkeeping Accounting Clerk - ONLINE & 
LAB-BASED

2 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Tri-County Technical College
CompTIA™ Certification Training: A+, 
Network+, Security+ (Vouchers Included)

12 5 1 20.00% 4 4 100.00% 2 2 100.00% 0 2 0.00% N/A

Tri-County Technical College Electrical Wiring (residential & Commercial) 9 1 1 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Tri-County Technical College Healthcare Professionalism 21 14 13 92.86% 16 18 88.89% 16 18 88.89% 8 18 44.44% $7,230.21

Tri-County Technical College Medical Billing And Coding 17 5 5 100.00% 4 5 80.00% 5 5 100.00% 5 5 100.00% N/A

Employed Q4 Attained Credential Median 
Earnings 

Q2
Provider Program  Served  Exited

Completed Employed Q2
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Tri-County Technical College
Medical Billing and Coding (Voucher 
Included) - Online

10 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Tri-County Technical College
Medical Office Administrative Specialist with 
Essentials of Billing & Coding - ONLINE & 
LAB BASED

3 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Tri-County Technical College
Medical Terminology With Anatomy & 
Physiology

26 17 16 94.12% 21 23 91.30% 21 23 91.30% 10 23 43.48% $6,930.94

Tri-County Technical College
Nurse Aide Certificate (nursing Assistant) 
With Alzheimer'S & Dementia

13 6 6 100.00% 4 6 66.67% 4 6 66.67% 4 6 66.67% N/A

Tri-County Technical College
Power Line Worker: Nccer Core & Plw Level 
1 Certification

12 6 6 100.00% 5 6 83.33% 5 6 83.33% 4 6 66.67% N/A

Tri-County Technical College Truck Driver - Cdl Class A 109 90 86 95.56% 105 117 89.74% 109 121 90.08% 76 121 62.81% $12,197.35

Truck Driver Institute Truck Driver - Cdl - Semi - Tractor Trailer 729 765 683 89.28% 350 843 41.52% 360 849 42.40% 592 849 69.73% $10,092.68

Trusted King Transport Llc Truck Driver Training (CDL- Class A) 42 38 35 92.11% 21 26 80.77% 3 4 75.00% 2 4 50.00% $10,314.80

Valley Coach & Logistics Driving Training 
School

Valley Coach & Logistics Commercial Driving 
Training School (Class A CDL Training)

75 70 59 84.29% 48 62 77.42% 39 45 86.67% 39 45 86.67% $11,313.64

Village Career Center, Llc Clinical Medical Assisting 63 51 47 92.16% 15 17 88.24% 2 2 100.00% 2 2 100.00% $8,271.71

Village Career Center, Llc Nursing Assistant 10 2 2 100.00% 1 1 100.00% 0 0 0.00% 0 0 0.00% N/A

Village Career Center, Llc Phlebotomy Technician 5 4 3 75.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Williamsburg Technical College Associate Degree In Nursing 15 11 6 54.55% 5 7 71.43% 5 7 71.43% 3 7 42.86% N/A

Williamsburg Technical College
Heating Ventilation And Air Cond - 
Refrigeration - Certificate

0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Williamsburg Technical College Truck Driver - Cdl 53 50 49 98.00% 26 38 68.42% 20 31 64.52% 25 31 80.65% $9,819.77

York Technical College Emergency Medical Technician (EMT Basic) 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Num Rate Num Den Rate Num Den Rate Num Den Rate

168 9,589 6,917 5,633 81.44% 3,867 6,742 57.36% 3,666 6,497 56.43% 4,247 6,497 65.37% $7,941.62

Employed Q2 Employed Q4 Attained Credential Median 
Earnings 

Q2

Program Year 2024 ETA - 9171
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160 Driving Academy
Class A Commercial Driver's License (cdl) 
License Training

220 208 174 83.65% 157 188 83.51% 136 166 81.93% 114 166 68.67% $10,629.11

Academy For Careers And Technology - 
Marion County School Of

Nurse - Practical 49 50 29 58.00% 50 55 90.91% 51 55 92.73% 18 55 32.73% $11,881.22

Accel Training Centers, Inc. Class A CDL Skills Course 2 2 2 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Accel Training Centers, Inc. Commercial Driver's License - CDL 26 25 24 96.00% 13 17 76.47% 1 1 100.00% 1 1 100.00% $9,211.26

Advanced Diagnostic Institute Automotive Technology 20 15 9 60.00% 14 14 100.00% 10 10 100.00% 5 10 50.00% $9,350.11

Aiken Technical College Diploma in Practical Nursing 4 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Aiken Technical College Nurse - Associates Degree 6 1 0 0.00% 1 1 100.00% 1 1 100.00% 0 1 0.00% N/A

Aiken Technical College Patient Care Assistant - Certificate 7 4 4 100.00% 3 4 75.00% 3 4 75.00% 3 4 75.00% N/A

Air Conditioning And Refrigeration Training 
Center

Basic Training For Hvac Technicians-
Residential/light Commercial Ac & Heat 
Pump

33 17 12 70.59% 12 13 92.31% 9 10 90.00% 6 10 60.00% $12,553.54

Altitude Consulting, Llc Project Management Professional (by PMI) 5 5 5 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Arclabs Welding School 900 Hour Advanced Welding 13 11 10 90.91% 15 15 100.00% 14 15 93.33% 9 15 60.00% $8,674.10

Capstone Career Development Center
Chairside Dental Assisting With Dental 
Administrative Assisting

20 13 12 92.31% 10 12 83.33% 9 12 75.00% 10 12 83.33% N/A

Capstone Career Development Center Clinical Medical Assistant 17 6 6 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Capstone Career Development Center Pharmacy Technician 3 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Capstone Career Development Center Phlebotomy Technician 10 9 9 100.00% 7 7 100.00% 5 6 83.33% 6 6 100.00% N/A

Carolina Career School And Training Institute Chairside Dental Assistant 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Carolina Construction School, Llc. Class A Truck Driving 90 88 72 81.82% 78 85 91.76% 57 72 79.17% 38 72 52.78% $10,269.00

Carolina Construction School, Llc.
Heavy Equipment Operater Training With 
Nccer Core Curriculum

21 19 13 68.42% 18 21 85.71% 18 21 85.71% 10 21 47.62% $8,553.33

Carolina Welding Training Institute Welding I 40 42 42 100.00% 41 52 78.85% 40 50 80.00% 41 50 82.00% $8,075.00

Provider Program

Program Year 2024 ETA - 9171

Eligible Training Provider List Performance - WIOA Students Performance
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Cdl Training Service Of Sc  Dba Ace Driving 
Academy

Basic Truck Driver Training 119 113 103 91.15% 86 96 89.58% 80 88 90.91% 79 88 89.77% $9,956.89

Coding Clarified Llc Professional Medical Coding Curriculum 45 27 15 55.56% 3 9 33.33% 1 2 50.00% 1 2 50.00% N/A

Commercial Driving Academy CLASS A Automatic Transmission 84 72 67 93.06% 38 51 74.51% 33 41 80.49% 33 41 80.49% $9,921.00

Commercial Driving Academy Class A Manual Transmission 98 95 87 91.58% 66 86 76.74% 49 57 85.96% 45 57 78.95% $11,191.19

Commercial Driving Academy Class B Automatic 6 5 5 100.00% 2 3 66.67% 1 1 100.00% 1 1 100.00% N/A

Commercial Driving Academy Class B Manual 1 1 1 100.00% 1 1 100.00% 0 0 0.00% 0 0 0.00% N/A

Commercial Driving Academy Hazmat 6 5 5 100.00% 3 4 75.00% 1 1 100.00% 1 1 100.00% N/A

Comnet Group Inc. A+ Certification 8 7 3 42.86% 5 6 83.33% 4 4 100.00% 0 4 0.00% N/A

Comnet Group Inc. Digital Marketing Certified Associate 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Comnet Group Inc. Lean Six Sigma Green Belt 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Comnet Group Inc.
Pmp (project Management Professional By 
Pmi)

1 1 1 100.00% 2 2 100.00% 2 2 100.00% 0 2 0.00% N/A

Comnet Group Inc. Security + It Help Desk Technician 1 1 1 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Denmark Technical College Nurse - Practical - Diploma 5 4 4 100.00% 2 2 100.00% 2 2 100.00% 2 2 100.00% N/A

Essential Healthcare Services Llc Nursing Assistant Program 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Field Ready Training Academy HVAC Repair Service Technician 7 5 5 100.00% 2 2 100.00% 0 0 0.00% 0 0 0.00% N/A

Florence-Darlington Technical College Truck Driver - Cdl-Ce 4 4 4 100.00% 5 6 83.33% 6 6 100.00% 1 6 16.67% N/A

Franklin Home Health Agency
Franklin Home Health Agency Nurse Aide 
Training Program (NATP)

1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Galen Health Institutes, Inc., Dba Galen 
College Of Nursing

Associate Degree In Nursing Program, Two-
Year Option

2 1 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Greenwood Medical Academy Clinical Medical Assistant 11 6 4 66.67% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Eligible Training Provider List Performance - WIOA Students Performance

Provider Program  Served  Exited
Completed Employed Q2 Employed Q4 Attained Credential Median 

Earnings 
Q2

Program Year 2024 ETA - 9171
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Greenwood Medical Academy Nursing Assistant 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Greenwood Medical Academy Phlebotomy Technician 2 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Horry-Georgetown Technical College Associate In Arts - Associate Degree 3 5 5 100.00% 5 6 83.33% 7 8 87.50% 4 8 50.00% N/A

Horry-Georgetown Technical College CDL - Truck Driving (WD) 30 18 15 83.33% 9 10 90.00% 4 7 57.14% 6 7 85.71% N/A

Horry-Georgetown Technical College Crane Operator, Certified 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Horry-Georgetown Technical College Culinary Arts Technology - Associate Degree 7 7 6 85.71% 5 7 71.43% 5 7 71.43% 3 7 42.86% N/A

Horry-Georgetown Technical College Cybersecurity- Associates Degree 2 1 1 100.00% 1 1 100.00% 1 1 100.00% 0 1 0.00% N/A

Horry-Georgetown Technical College
Diagnostic Medical Sonography - Associate 
Degree

0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Horry-Georgetown Technical College Diesel Engine Technology- Certificate 1 1 1 100.00% 1 1 100.00% 1 2 50.00% 1 2 50.00% N/A

Horry-Georgetown Technical College Electrical Lineman Technician- Certificate 6 6 6 100.00% 11 11 100.00% 13 14 92.86% 11 14 78.57% $7,647.37

Horry-Georgetown Technical College Medical Coding And Billing - Certificate 5 6 6 100.00% 4 4 100.00% 4 4 100.00% 1 4 25.00% N/A

Horry-Georgetown Technical College Nursing _ Adn - Associate Degree 33 36 31 86.11% 45 48 93.75% 49 52 94.23% 25 52 48.08% $15,148.46

Horry-Georgetown Technical College Paralegal - Associate Degree 3 2 2 100.00% 3 3 100.00% 5 5 100.00% 2 5 40.00% N/A

Horry-Georgetown Technical College
Residential Heating Ventilation And Air 
Conditioning (hvac) Service Technician -

1 2 1 50.00% 2 2 100.00% 2 2 100.00% 1 2 50.00% N/A

Interactive Business Training Project Management (pmp/capm) 13 12 11 91.67% 11 12 91.67% 11 12 91.67% 7 12 58.33% $12,617.06

Interactive Business Training Python 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Interactive Business Training Workforce Technical Certification 11 10 6 60.00% 7 8 87.50% 4 6 66.67% 3 6 50.00% N/A

Johnson-Thomas Medical Training Center Medical Assistant 5 4 4 100.00% 2 3 66.67% 2 3 66.67% 1 3 33.33% N/A

Latrice D. Ferguson Healthcare Institute Clinical Medical Assistant 2 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Program Year 2024 ETA - 9171

Eligible Training Provider List Performance - WIOA Students Performance
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Latrice D. Ferguson Healthcare Institute Medical Administrative Assistant 2 2 2 100.00% 1 1 100.00% 0 0 0.00% 0 0 0.00% N/A

Lindenwood Education System Dba Miller-
Motte Driving Institu

Cdl Training: Class A Tractor Trailer 316 287 275 95.82% 245 272 90.07% 196 222 88.29% 176 222 79.28% $9,983.77

Lowcounty Medical Training Center Clinical Medical Assistant 27 22 21 95.45% 6 6 100.00% 0 0 0.00% 0 0 0.00% N/A

Lowcounty Medical Training Center Medical Administrative Assistant 5 2 2 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Lowcounty Medical Training Center Nursing Assistant 23 18 17 94.44% 5 6 83.33% 2 2 100.00% 1 2 50.00% N/A

Lowcounty Medical Training Center Pharmacy Technician 3 3 3 100.00% 2 2 100.00% 0 0 0.00% 0 0 0.00% N/A

Maintenance and Construction Technology 
Alliance (MCTA)

Electrician 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Maintenance and Construction Technology 
Alliance (MCTA)

Residential Wireman 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Medcerts Bt-1100 Behavior Technician Specialist 5 5 3 60.00% 3 3 100.00% 3 3 100.00% 3 3 100.00% N/A

Medcerts Hi-1100 Medical Billing Specialist 9 7 2 28.57% 3 4 75.00% 4 4 100.00% 1 4 25.00% N/A

Medcerts
HI-5000: Medical Coding and Billing 
Professional

10 1 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Medcerts Hi-6000 Medical Assistant 9 5 5 100.00% 4 4 100.00% 4 4 100.00% 4 4 100.00% N/A

Medcerts Hi-9000 Allied Healthcare Professional 6 2 1 50.00% 0 1 0.00% 1 3 33.33% 0 3 0.00% N/A

Medcerts Hi-9600 Clinical Medical Specialist 2 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Medcerts
HI-9800 Clinical Medical Assistant and 
Scribe Professional

3 1 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Medcerts It-1000 It Support Professional 3 2 2 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Medcerts It-2000 It Helpdesk Administrator 20 17 9 52.94% 14 15 93.33% 9 10 90.00% 1 10 10.00% $9,705.69

Medcerts It-2100 Pc Technician 4 3 1 33.33% 1 1 100.00% 0 0 0.00% 0 0 0.00% N/A

Medcerts It-5000 It Security & Network Technician 8 5 2 40.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Program Year 2024 ETA - 9171
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Medcerts Rx-3000 Pharmacy Technician Professional 3 2 0 0.00% 1 1 100.00% 1 1 100.00% 0 1 0.00% N/A

Medcerts Sp-3000 Sterile Processing Technician 4 3 1 33.33% 2 2 100.00% 2 2 100.00% 0 2 0.00% N/A

Midlands Technical College Accounting And Payroll Specialist - Ce 13 10 6 60.00% 9 10 90.00% 11 11 100.00% 5 11 45.45% N/A

Midlands Technical College Audio Engineer - Ce 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Midlands Technical College Certified Nursing Assistant - Ce 25 29 22 75.86% 34 35 97.14% 29 30 96.67% 20 30 66.67% $7,092.77

Midlands Technical College Computer Technician - Ce 8 7 2 28.57% 3 5 60.00% 2 4 50.00% 1 4 25.00% N/A

Midlands Technical College Database Analyst - Ce 2 1 1 100.00% 2 2 100.00% 2 2 100.00% 2 2 100.00% N/A

Midlands Technical College Entry-Level Plumber - CE 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Midlands Technical College Hvac Entry Level Technician - Ce 1 1 1 100.00% 2 3 66.67% 3 3 100.00% 1 3 33.33% N/A

Midlands Technical College
Industrial Electrical Maintenance Technician - 
Ce

1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Midlands Technical College
Industrial Mechanical Maintenance 
Technician - Ce

0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Midlands Technical College Medical Coding Specialist - Certificate - Ce 21 15 10 66.67% 12 13 92.31% 12 13 92.31% 6 13 46.15% $3,283.76

Midlands Technical College Mig And Flux Cored Welder- Ce 6 5 5 100.00% 5 5 100.00% 4 4 100.00% 2 4 50.00% N/A

Midlands Technical College Patient Care Technician - Ce 56 54 26 48.15% 61 69 88.41% 73 80 91.25% 39 80 48.75% $6,149.44

Midlands Technical College Sterile Processing Technician - CE 4 1 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Midlands Technical College TIG Welder - CE 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Neelyshaw Cdl Training And Testing, Llc Class A CDL's 3 1 1 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Neelyshaw Cdl Training And Testing, Llc Class B CDL's 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Neelyshaw Cdl Training And Testing, Llc Passenger Endorsement 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Employed Q4 Attained Credential Median 
Earnings 

Q2
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Next Level Healthcare Institute, Llc Billing And Coding Specialist 4 3 2 66.67% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Next Level Healthcare Institute, Llc Clinical Medical Assistant 75 62 40 64.52% 43 49 87.76% 33 39 84.62% 17 39 43.59% $7,796.08

Next Level Healthcare Institute, Llc Health Care Specialist Program 9 2 2 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Next Level Healthcare Institute, Llc Medical Administrative Assistant 2 1 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Next Level Healthcare Institute, Llc Nursing Assistant 2 1 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Next Level Healthcare Institute, Llc Pct Bundle 14 13 7 53.85% 8 10 80.00% 6 9 66.67% 3 9 33.33% N/A

Next Level Healthcare Institute, Llc Phlebotomy 8 6 5 83.33% 4 4 100.00% 4 4 100.00% 3 4 75.00% N/A

Norris Mechanical, Llc WLD-101 Fabrication Welding Course 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Norris Mechanical, Llc Wld-101 Plate Welding 81 79 65 82.28% 63 74 85.14% 59 67 88.06% 41 67 61.19% $9,248.43

Norris Mechanical, Llc Wld-102 Pipe Welding 49 49 40 81.63% 47 49 95.92% 42 43 97.67% 24 43 55.81% $9,248.43

Norris Mechanical, Llc Wld-103 Pipe Welding 8 7 7 100.00% 4 4 100.00% 4 4 100.00% 3 4 75.00% N/A

Northeastern Technical College
Certified Nursing Assistant (cna) And 
Phlebotomy Certificate

11 10 9 90.00% 7 7 100.00% 4 4 100.00% 4 4 100.00% N/A

Northeastern Technical College
Commercial Transportation -Cdl - Truck 
Driver Ce

23 23 22 95.65% 15 18 83.33% 9 12 75.00% 9 12 75.00% $6,662.50

Northeastern Technical College Nurse - Licensed - Lpn 8 8 6 75.00% 9 9 100.00% 10 10 100.00% 3 10 30.00% N/A

Northeastern Technical College
Nursing, Registered - Associate Degree 
(adn)

12 10 6 60.00% 15 15 100.00% 16 16 100.00% 2 16 12.50% $14,455.54

Palmetto Medical Coding Academy Medical Administrative Assistant-In Person 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Palmetto Medical Coding Academy Medical Billing and Coding-In Person 12 11 8 72.73% 1 3 33.33% 1 1 100.00% 0 1 0.00% N/A

Palmetto Medical Coding Academy Medical Coding-In Person 7 4 2 50.00% 1 1 100.00% 0 0 0.00% 0 0 0.00% N/A

Palmetto Training Center Llc Medical Assistant 9 5 5 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A
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Palmetto Training Inc Computer Numeric Control - Cnc 5 4 4 100.00% 8 9 88.89% 10 12 83.33% 8 12 66.67% N/A

Palmetto Training Inc Nccer Welding Technology Program 38 44 42 95.45% 37 42 88.10% 31 39 79.49% 37 39 94.87% $8,191.91

Palmetto Training Inc Truck Driver - Cdl 335 350 276 78.86% 303 364 83.24% 380 450 84.44% 329 450 73.11% $9,479.98

Pee Dee Medical Career Training Center, Llc Nursing Assistant 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Pee Dee Medical Training Center of LC, LLC Clinical Medical Assistant 30 23 20 86.96% 15 19 78.95% 10 14 71.43% 6 14 42.86% $6,389.36

Pittsburgh Institute Of Aeronautics Aviation Maintenance Technician 12 8 4 50.00% 12 12 100.00% 10 11 90.91% 3 11 27.27% $7,102.85

Professional Development & Training 
Services, Llc

Certified Nursing Assistant Training Program 101 79 78 98.73% 59 79 74.68% 54 70 77.14% 51 70 72.86% $5,961.19

Professional Development & Training 
Services, Llc

Clinical Medical Assistant 38 34 25 73.53% 25 28 89.29% 18 20 90.00% 13 20 65.00% $7,886.17

Professional Development & Training 
Services, Llc

Ekg 57 52 47 90.38% 45 57 78.95% 37 48 77.08% 29 48 60.42% $6,006.50

Professional Development & Training 
Services, Llc

Patient Care Technician 6 3 2 66.67% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Professional Development & Training 
Services, Llc

Phlebotomy 74 68 63 92.65% 58 76 76.32% 53 71 74.65% 42 71 59.15% $5,265.09

Professional Medical Training Center Clinical Medical Assistant 80 69 58 84.06% 60 66 90.91% 61 69 88.41% 34 69 49.28% $5,644.35

Professional Medical Training Center Comprehensive Training 9 11 10 90.91% 20 23 86.96% 25 29 86.21% 9 29 31.03% $5,266.58

Professional Medical Training Center Ekg Technician 43 43 35 81.40% 34 38 89.47% 30 38 78.95% 17 38 44.74% $7,971.44

Professional Medical Training Center Medical Administrative Assistant 90 86 79 91.86% 81 88 92.05% 78 91 85.71% 50 91 54.95% $6,141.22

Professional Medical Training Center Medical Billing and Coding 4 1 1 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Professional Medical Training Center Nursing Assistant Program 130 107 87 81.31% 81 95 85.26% 74 85 87.06% 37 85 43.53% $5,668.86

Professional Medical Training Center Online Medical Billing And Coding 20 18 14 77.78% 11 13 84.62% 9 10 90.00% 4 10 40.00% $5,924.60

Professional Medical Training Center Pharmacy Technician 28 30 21 70.00% 25 28 89.29% 25 28 89.29% 14 28 50.00% $7,005.85

Employed Q4 Attained Credential Median 
Earnings 
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Professional Medical Training Center Phlebotomy Technician 94 91 66 72.53% 62 75 82.67% 57 71 80.28% 36 71 50.70% $5,793.37

Psi Project Management, Inc.
Project Management Bundle Advanced And 
Practical Project Management Courses

13 10 8 80.00% 5 7 71.43% 4 6 66.67% 4 6 66.67% N/A

Revived Medical Training Academy Medical Administrative Assistant 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Revived Medical Training Academy Nursing Assistant 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Revived Medical Training Academy Pharmacy Technician 2 1 1 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Roadmaster Drivers School Commercial Truck Driver Training 7 7 6 85.71% 5 6 83.33% 4 4 100.00% 2 4 50.00% N/A

Sage Truck Driving Schools Class A CDL Truck Driver Training 29 20 17 85.00% 11 14 78.57% 2 4 50.00% 4 4 100.00% $8,435.90

Sage Truck Driving Schools TTD40 0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Savannah River Mission Completion
Production Operator (0511CB) V1 
Competency-Based

0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Second Chance Job Center ELECTRICAL - Level 1 3 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Second Chance Job Center HVAC - Level 1 4 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Systematech Cybersecurity Specialist Program (IAT L1) 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Training Concepts
Business Technology - Project Management 
Professional

3 4 4 100.00% 5 7 71.43% 7 9 77.78% 2 9 22.22% N/A

Training Concepts
Comptia Secure Infrastructure Specialist 
(csis)

20 21 16 76.19% 20 26 76.92% 18 24 75.00% 7 24 29.17% $7,919.42

Tri-County Technical College
Bookkeeping Accounting Clerk - ONLINE & 
LAB-BASED

2 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Tri-County Technical College
CompTIA™ Certification Training: A+, 
Network+, Security+ (Vouchers Included)

12 5 1 20.00% 4 4 100.00% 2 2 100.00% 0 2 0.00% N/A

Tri-County Technical College Electrical Wiring (residential & Commercial) 2 1 1 100.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Tri-County Technical College Healthcare Professionalism 12 13 12 92.31% 16 17 94.12% 16 17 94.12% 5 17 29.41% $7,230.21

Tri-County Technical College Medical Billing And Coding 5 5 5 100.00% 4 5 80.00% 5 5 100.00% 5 5 100.00% N/A

Employed Q2 Employed Q4 Attained Credential Median 
Earnings 

Q2

Program Year 2024 ETA - 9171

Eligible Training Provider List Performance - WIOA Students Performance

Provider Program  Served  Exited
Completed
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Num Rate Num Den Rate Num Den Rate Num Den Rate

Tri-County Technical College
Medical Billing and Coding (Voucher 
Included) - Online

10 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Tri-County Technical College
Medical Office Administrative Specialist with 
Essentials of Billing & Coding - ONLINE & 
LAB BASED

3 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Tri-County Technical College
Medical Terminology With Anatomy & 
Physiology

15 16 15 93.75% 21 22 95.45% 21 22 95.45% 8 22 36.36% $6,930.94

Tri-County Technical College
Nurse Aide Certificate (nursing Assistant) 
With Alzheimer'S & Dementia

6 6 6 100.00% 4 6 66.67% 4 6 66.67% 4 6 66.67% N/A

Tri-County Technical College
Power Line Worker: Nccer Core & Plw Level 
1 Certification

3 5 5 100.00% 5 5 100.00% 5 5 100.00% 3 5 60.00% N/A

Tri-County Technical College Truck Driver - Cdl Class A 77 89 85 95.51% 105 116 90.52% 109 121 90.08% 76 121 62.81% $12,197.35

Truck Driver Institute Truck Driver - Cdl - Semi - Tractor Trailer 300 336 302 89.88% 350 414 84.54% 360 424 84.91% 214 424 50.47% $10,092.68

Trusted King Transport Llc Truck Driver Training (CDL- Class A) 42 38 35 92.11% 21 26 80.77% 3 4 75.00% 2 4 50.00% $10,314.80

Valley Coach & Logistics Driving Training 
School

Valley Coach & Logistics Commercial Driving 
Training School (Class A CDL Training)

75 70 59 84.29% 48 62 77.42% 39 45 86.67% 39 45 86.67% $11,313.64

Village Career Center, Llc Clinical Medical Assisting 63 51 47 92.16% 15 17 88.24% 2 2 100.00% 2 2 100.00% $8,271.71

Village Career Center, Llc Nursing Assistant 10 2 2 100.00% 1 1 100.00% 0 0 0.00% 0 0 0.00% N/A

Village Career Center, Llc Phlebotomy Technician 5 4 3 75.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Williamsburg Technical College Associate Degree In Nursing 13 10 6 60.00% 5 6 83.33% 5 6 83.33% 2 6 33.33% N/A

Williamsburg Technical College
Heating Ventilation And Air Cond - 
Refrigeration - Certificate

0 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Williamsburg Technical College Truck Driver - Cdl 46 43 42 97.67% 26 31 83.87% 20 24 83.33% 18 24 75.00% $9,819.77

York Technical College Emergency Medical Technician (EMT Basic) 1 0 0 0.00% 0 0 0.00% 0 0 0.00% 0 0 0.00% N/A

Num Rate Num Den Rate Num Den Rate Num Den Rate

168 4,033 3,655 3,079 84.24% 2,979 3,475 85.73% 2,775 3,243 85.57% 1,976 3,243 60.93% $7,941.62

Employed Q4 Attained Credential Median 
Earnings 

Q2
Provider Program  Served  Exited

Completed Employed Q2

Program Year 2024 ETA - 9171

Eligible Training Provider List Performance - WIOA Students Performance

 Attained Credential Median 
Earnings 

Q2
Report Totals:

Programs  Served  Exited
Completed Employed Q2 Employed Q4
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Free Workshops and WIN Testing available at SC Works. April 2026

Please call (864) 722-9273 to register for Workshops and WIN Tests.  

1 2 3 4

5 6 7 8 9 10 11

12 13 14 15 16 17 18

19 20 21 22 23 24 25

26 27 28 29 30

FREE Workshops March Free WIN Testing April 1, 15
Basic Computer 14, 28 Please call (864) 722-9273 to register for workshops and tests.
Communicating Effectively 2, 16, 30 For individuals using a TTY device, please dial 711.
Completing Job Applications 7, 21

Interviewing 9, 23

Networking/Financial Rep. 8, 22

NEW! Digital Literacy 6, 20 NEW!
NEW! Soft Skills 13, 27 NEW!

An Equal Opportunity Employer/Program. Auxiliary aids and services available upon request to individuals with disabilities.  

For program funding details in compliance with the Stevens Amendment, please visit the Funding Opportunities page of the www.worklinkweb.com website.

to register
(864) 722-9273

Clemson SC Works Clemson SC Works Please call Clemson SC Works

11:00am 10:00am 10:00am 10:00am

Workshop Workshop Clemson SC Works Workshop

Soft Skills Basic Computer FREE WIN Testing Communicating Effectively

11:00am 10:00am Clemson SC Works 10:00am

Clemson SC Works Clemson SC Works 2:00pm Clemson SC Works

Workshop Workshop Reputation Workshop Workshop

Digital Literacy Job Application Networking/Financial Interviewing

to register VIRTUAL ONLY

(864) 722-9273 10:00am - 11:00am

11:00am 10:00am 10:00am 10:00am

Clemson SC Works Clemson SC Works Please call Clemson SC Works

Session

Workshop Workshop Clemson SC Works Workshop Information 

Soft Skills Basic Computer FREE WIN Testing Communicating Effectively Expungement

11:00am 10:00am Clemson SC Works 10:00am

Clemson SC Works Clemson SC Works 2:00pm Clemson SC Works

Workshop Workshop Reputation Workshop Workshop

Digital Literacy Job Application Networking/Financial Interviewing

to register

Please call Clemson SC Works

(864) 722-9273

10:00am 10:00am

Clemson SC Works Workshop

Saturday

FREE WIN Testing Communicating Effectively

Sunday Monday Tuesday Wednesday Thursday Friday
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	Consent Agenda*
	The consent agenda included the following items:
	 Amended Meeting Minutes (8.20.25)
	 Meeting Minutes (10.15.25)
	 PY2025 Usage Reports
	 PY2025 Financial Reports
	 PY2025 Employer Service Reports
	ACTION TAKEN:
	Motion to approve the consent agenda with amended meeting minutes from August 20th and the October minutes, along with usage and financial reports. Motion: Ellen Pate Second: Hunter Kome Outcome: Motion carried unanimously.




